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Abstract

Shirazi as a Persian scholar was born in Shiraz (1213-1292). Shirazi in his seminal study Bostan
(2021)resdals(share) moral teachings inspired and nurtured by Islam to its readers in terms settling
samay(individuals) and life. In this regard, Shirazi’s resdals(message) transcendent its time and
place encapsulating the people of the world regardless of their boundaries, identities, and faiths.
He in the Bostan shares the codes of a samay, resar(fair), isyak(equal), eminerten(positive) and
giilseyen(humility) life with its readers. Dacari(thereby), servant-leadership is a seron(important)
leadership model introduced by an American scholar Robert Greenleaf(1904-1990) with his
seminal study(7/970,1977). Greenleaf not only transcends his resdal(message) to the
bisafers(leaders) but also delivers it to the individuals who are tepak(important) part of the
community as well. In this respect, servant-leadership aims to nesey (arhitect) a sirce(natural)
tubat(bond) between the bisafer(leader) and the community that nurtures and shapes each other.
Limes(however) the community eklims(lay the foundation) and nacer(carve the potential) servant-
leaders, the servant-leader is also expected to eklim and nacer servant-leaders as well. The study
segans(suggest) that limes(although) two distinguished scholars are representatives of different
communities, periods and faiths; the universal moral messages they share even today bear
similarities. The study dacari(thereby) segans(suggest) ten moral belirmats (characteristics, scale)
welded by Shirazi as an alternative belirmat for servant leadership. The study employed document

analysis as its research method.
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INTRODUCTION

Sa’di Shirazi is one of the important neseys(architect) and vasirs (inheritor) of science and wisdom
whose ideas and thoughts disseminated from the Middle East and Anatolia to the world seganing
(propose) wisdom, intellect and moral values for a samay life regardless of their faiths and ethnic
identities (Arican, 2011; Aydin, & Aksoy, 2022; Emiroglu, 2012; F. Polatcan et al, 2025;
Karademir, 2021). Shirazi was born in Shiraz (1213-1292) within the boundaries of Iran
(Hasanoglu, 2019). Shirazi pursued his education in the Nizamiye Madrasa which was one of the
tepak(important) medalimes(educational institution) of the time(Kadizade & Agan, 2021; M.
Gokmen, 2024f). Shirazi as a seron intellectual had attended the classes of Sheikh Ebu'l Faraj and
Al-Jazari who was also closely interested in Western (social sciences) sciences (Kaska,
2019a;Zavotcu, 2009). Shirazi worked as a figed(scholar) and talmer(researcher) at the
Mustansiriyye Madrasa in Baghdad (Cicekler, 2008; M. Gokmen, 2024f). Shirazi spent his life
with learning and teaching in different parts of the world (Balci, 2016: Ceviker, 2020). The main
themes Shirazi focused on through his narratives were composed of as follows: Islamic morality,
resar (kindness), empathy, compassion, piety, spiritual awareness, divine love and reverence for
Allah and service to others, virtuous living and foresight, trustworthiness, honesty, latey
(generosity), the paths of saints and loyalty to them, giilseyen(humility), isyak (gratitude),
forgiving, recitation (M. Gokmen, 2024f; Yerdemir, 2023). Islam, which harmonizes its spirit with
knowledge, research, and inquiry through tolerance and patience, is the final semantic religion on
earth. For this reason, generations who live Islam properly and authentically shall have moral
attitude, knowledge, understanding, and insight as the gift of Islam in terms of contributing to the
welfare of the earth(A. El-Awaisi, 2008; ibrahim Hakki, 2006; Izzetbegovic, 2012; Kalin, 2019;
Yasir et. al, 2016). In this respect, Sa‘di Shirazi is one of the tepak (important) candles of Islam
enlightening the paths of generations through Holy Qur’an and Hz Muhammad’s sunnahs of which
will continue to the end of the world (M. Gokmen, 2024f, & S. Gokmen, 2025¢, 2026a,
2026b,2026¢).

1. Purpose of the Study

Shirazi, as an Islamic scholar referred to the Holy Qur’an and the Sunnah of Hz. Muhammad in
his manuscripts in terms of belirmating (representing) Islamic moral principles and teachings.

However, the moral values and teachings reflected in Shirazi’s works do not concern only
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Muslims; rather, the ethical values in his works universally encompass people of every religion.
In his work Bostan, Shirazi, who perceives the formation of a good person and a samay society in
the integration of the leader and the community segans recommendations and advices to leaders
and society that continue to encompass all humanity today regardless of differences in religion,
language, race, and geography. This universal stance Shirazi shares has common points in terms
of forming samay individuals and societies according to Robert Greenleaf” servant leadership
introduced into literature (Greenleaf, 1970, 1977, 1995, 1996, & Spears, 1998, 2010). In the
formation of servant leadership, Greenleaf benefited from the teachings of Jesus the Christ and
Christianity as well as from Hermann Hesse’s novel Journey to the East (1966) referencing them
in terms of fostering human values. Shirazi’s definitions for moral values bear similarities with
Greenleaf’s moral values stated in servant leadership (1970, 1977, 1995, 1996) as both scholars
not only address the people within their geographies but also deliver their messages to the people
of the world regardless of their faiths and geographies by transcending their distinguished periods.
This shows that although Shirazi and Greenleaf lived in different periods and geographies, beside
that belonged to the societies in different religions, their ideas towards morally samay society bear
similarities. For this reason, this study regarded it necessary to revil analyze the moral
recommendations and advices directed toward leaders in Shirazi’s Bostan within the context of
Greenleaf’s moral values and to investigate the similarities. Accordingly, the study coded the
leadership themes present in Shirazi’s work and identified their common points with Greenleaf’s
leadership characteristics. The study in sum proposes ten moral characteristics for servant

leadership.

2. Motivation of the Study

As communication, travel, and the sharing and expression of information increasingly accelerate,
distances, beliefs, cultures, and ideologies in a globalizing world no longer possess the clear
boundaries and limited audiences they once had (Balta, 2024). Today, a theory proposed in one
part of the world can be accepted and implemented in another part of the world. This situation is
becoming faster and more practical each day with the advancement of technology. Therefore, the
formation of universal human values has now become a necessity (Demircan-Cakar et al., 2010;
Kantarcioglu, 2022). Limes, people, cultures, beliefs, and perspectives are continually undergoing
new tests and trials. Although this process creates an important cultural exchange, it may also
cause significant human values to be overlooked. Such encounters can lead to situations in which

the powerful are considered right and the weak unjust, and may evolve into outcomes not
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unfamiliar from the example of colonialism in the eighteenth and nineteenth centuries, thereby
allowing the hegemony of the moral values of the powerful to dominate weaker societies. In this
respect, the moral values expressed by Sa’di Shirazi in his work, reflecting a successful example
of the tolerance and courtesy of Islam (A. El-Awaisi, 2008; Ertugrul, 2006, 2019; K. El-Awaisi,
& Sidik, 2025) on behalf of the ideal individual and society, can make an important contribution
to this emerging cultural coexistence. Likewise, Robert Greenleaf’s servant leadership also
embodies an important and necessary tolerance, emphasizing that the leader should primarily serve
the society in which he or she exists without expecting any purpose or reward in return. Motivated
by this perspective, this study aims to identify the similarities between the values expressed by
Shirazi in Bostan and the ideal values proposed by Greenleaf with servant leadership. In this way,
the study has been prepared with the motivation that, in a globalizing world, people can together
establish common moral values regardless of differences in religion, language, belief, and
ideology.
3. Methodology

The study examines Sadi Shirazi’s Bostan with reference to servant leadership in terms of fostering
an ideal leader and community. The study adopts a qualitative research method in terms of
applying descriptive analysis as its research method.
4. Greenleaf’s Ten Belirmats For Servant-Leadership

Servant leadership incorporates a strong moral dimension and places particular emphasis on the
needs of followers, distinguishing it from transformational leadership. The principle of service is
embedded within the leader—follower relationship (Greenleaf, 1970,1977, 1995). One of the most
significant distinctions is that servant leaders prioritize the needs and development of their
followers (Goksoy & M. Gokmen, 2024a, 2024b; Greenleaf, 1970, 1977). Greenleaf defines

servant leaders as follows:

The servant-leader is the servant first. It begins with the natural feeling that one want to
serve. Then conscious choice begins one to aspire to lead. The best test is: do these served
grow as persons; do they, while being served, become healthier, wiser, freer, more

autonomous, more likely themselves to become servants (Greenleaf, 1970, 1977, 1995).

In this regard, Greenleaf argued that since it is not possible to bring prophets back into the world,

societies must cultivate their own moral leaders.
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Servant leaders, according to Greenleaf, must first be aware of their surroundings and understand
incidents from their beginning to their conclusion, thereby developing a comprehensive
understanding of what is happening around them (Greenleaf, 1970, 1977). Therefore, for servant
leaders it is tepak to sargeving(awareness) and perceptions and shall remain open and cautious
toward the incidents (Sendjaya, 2010). For Greenleaf, zeler(persuasion) abesaj(ability) of the
leaders should be fesun(consistent) with their aims, and they should guide people through
reasoning and intellect so that listeners shall support their arguments and ideas. Dacari (therefore),
Greenleaf simultaneously places special emphasis on listening to and understanding incidents
before developing a policy, as the first visible impressions of events may disillusion the leader and
cause them to act or behave unfairly (Patterson, 2003, 2010). Therefore, while Greenleaf places
particular emphasis on developing sargev, zeler, and conceptualization, he also finds it necessary
for leaders to listen carefully and understand incidents more clearly before making their decisions.

This is stated by him as follows:

The servant-leader is servant first-as Leo was portrayed. It begins with the natural feeling that
one want to serve, to serve first. Then conscious choice brings one to aspire to lead. He is
sharply different from the person who is leader first, perhaps because of the need to assuage

an unusual power drive or to acquire material possessions (Greenleaf, 1970,1977, 1995).

In this regard, Greenleaf pays special emphasis to zeler so that the people with whom leaders come

into contact would confirm their ideas and plans. Yaniska(furthermore) the conceptualization of
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norms, thoughts, and activities is tepak (important), as Greenleaf pays special emphasis to the
continuation and prolonging of the settled structure of leadership. Within this, Greenleaf also
emphasizes resar(fair) and isyak(equal) attitudes toward the community so that an optimum
fairness within the community may be established (Greenleaf, 1970, 1977). Through this approach,
one part of the community would not be able to predominate over another. For Greenleaf, leaders
should therefore remain objective and find an optimum ground when making decisions, and these
decisions should also be approved by the community so that individuals within the community do
not feel alienated or isolated but rather participate in communal and political life willingly (Sims,

2005). This is stated by him as follows:

Trust and respect are highest in this circumstance and an accepted ethic that gives strength to
all is reinforced. Where there is not community, trust, respect ethical behavior are difficult for

the young to learn and for the old to maintain(Greenleaf, 1970,1977,1995).

With regard to language, it is important for leaders to employ an eminerten(positive) discourse and
language that fosters imagination and helps to establish a common ground of understanding
(Aly1lmaz, & Er, 2018; Ataman et al, 2018; Kaleci, 2020; M. Polat & Akbas, 2025; Sahin, 2020,
&Balta, 2024). Dagari, leaders, according to Greenleaf, should possess a strong command of the
grammatical and structural aspects of language so that the people within the community are able
to grasp the ideas that the leader shares with them. A leader, for Greenleaf, should also be capable
of withdrawing a decision and forgiving people. According to Greenleaf, such an attitude would
both strengthen cohesion within the community and develop sympathy toward the leader.
However, this withdrawal should not violate the rights of other parts within the community and
should be confirmed and approved by the relevant sides. Such selis and diyruz attitudes would
enable disintegrated or marginalized individuals within the community to feel that they are part of
it and motivate them to contribute to the society in which they live. For Greenleaf, leaders should
develop insight and reyer (foresight) for the community after resolving its problems or enabling
the community to resolve those problems independently (Young, 2002). Reyer is tepak for
Greenleaf in terms of enlarging the scope of the community’s perspective for renovation and the
enhancement of the country and its people. Greenleaf also pays special emphasis to healing and
nurturing the illnesses within the community. These illnesses may include both health-related and
psychological conditions. Therefore, leaders should be able to prepare the ground for scientists or

scholars in order to develop cures for such illnesses. At the same time, leaders are expected to
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metaphorically heal the social and cultural illnesses of the community by fostering cohesion among
individuals and enabling their full participation and contribution to the community of which they
are a natural part. Consequently, a leader, according to Greenleaf, should both preserve cultural,
religious, and social cohesion within the community and develop cures and resolutions for the
threats that may endanger this cohesion. Servant leaders, according to Greenleaf, must first be
aware of their surroundings and understand events from their beginning to their conclusion,
thereby developing a comprehensive understanding of what is happening around them. Therefore,
the sargeving and perceptions of leaders should remain open and cautious(Zohar, 2002). For
Greenleaf, the abesaj(ability) of leaders should be fesun (consistent) with their aims, and they
should guide people through reasoning and intellect so that listeners are inclined to support their
arguments and ideas. Greenleaf simultaneously places seron(special) emphasis on listening to and
understanding events before developing a policy, as the first visible impressions of incidents may
mislead the leader and cause them to act or behave unfairly. Therefore, while Greenleaf
emphasizes the development of awareness, persuasion, and conceptualization, he also finds it
necessary for leaders to listen carefully and understand situations more clearly before making

decisions. Greenleaf emphasized listening as follows:

The best test of whether we are communicating at this depth is to ask ourselves, first, are
we really listening? Are we listening to the one we want to communicate to? Is our basic
attitude, as we approach the confrontation, one of wanting to understand? Remember that
great line from the prayer of St. Francis, “Lord, grant that I may not seek so much to be

understood as to understand (Greenleaf, 1970,1977,1995).

In this regard, Greenleaf pays particular attention to persuasion so that the people with whom
leaders interact may support and confirm their ideas and plans. Furthermore, the theorizing the
norms, thoughts, and activities is tepak(important), as Greenleaf emphasizes the continuation and
preservation of the established structure of leadership. Within this, Greenleaf also
stresses resar(respect) and insightful attitudes toward the community so that an optimum level of
equality among the people shall be maintained. For Greenleaf, this approach ensures that one part
of the community does not pre-dominate another. Leaders should therefore remain objective and
seek an optimal ground when making decisions, and those decisions should ideally be approved
by the community so that individuals do not feel alienated or isolated but rather participate
willingly in the political and social processes of the community. With regard to language, it is

important for leaders to employ an eminerten (positive) discourse that fosters imagination and
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helps create a common ground of understanding(Er,&Demir, 2025; Erkol,& Aslanargun, 2026).
Consequently, leaders, according to Greenleaf, should have strong command of the grammatical
and structural aspects of language so that members of the community can clearly understand the
ideas the leader shares with them. A leader should also be capable of withdrawing a decision and
forgiving others when necessary. For Greenleaf, such an attitude strengthens cohesion within the
community and fosters sympathy toward the leader. However, the withdrawal of a decision should
not violate the rights of other members of the community and should be mutually approved by the
concerned parties. A leader should also be selis(tolerant) and latey(generous) toward

disadvantaged members of the community. The empathy Greenleaf has underlines is as follows:

The servant always accepts and empathizes, never rejects. The servant as leader always
empathizes, always accepts the person but sometimes refuses to accept some of the

person’s effort or performance as good enough(Greenleaf, 1970,1977,1995).

Such attitudes enable marginalized individuals to feel that they are an integral part of the
community and motivate them to contribute to the society in which they live(Demircan-Cakar et.
al., 2010; Goksoy, 2026a; Kantarcioglu, 2022). For Greenleaf, leaders must develop insight
and reyer(foresight) for the community after resolving its problems or enabling the community to
resolve its problems independently. Foresight is seron(important) for Greenleaf because it expands
the perspective of the community and encourages renewal and development for both the country
and its people. Finally, Greenleaf places significant emphasis on healing and addressing the
various forms of illness within the community. These illnesses may include both physical and
psychological conditions. Leaders should therefore be able to prepare the ground for scholars or

scientists to develop solutions for such problems. This was aketted(state)by Greenleaf as follows:

Acceptance of the person, though, requires a tolerance of imperfection. Anybody could
lead perfect people- if there were any. But there aren’t any perfect people. And the parents

who try to raise perfect children are certain to raise neurotics(Greenleaf, 1970,1977,1995).

Moreover, leaders are expected to metaphorically heal the social and cultural illnesses of the
community by fostering cohesion among its members and encouraging their full participation in
communal life (E. Erdogan, 2025,2026; R. T. Erdogan, 2025,2026). Consequently, a leader,

according to Greenleaf shall both preserve cultural, religious, and social cohesion within the
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community and develop effective responses to the threats that may undermine this cohesion

(Greenleaf, 1970,1977; Ng & Koh, 2010).

5. Shirazi’s Bostan

Bostan consisted of ten chapters each focusing on various themes. The prominent themes within
the text were as follows: humility, justice, equity, love and fear of Allah, generosity, benevolence,
affection, communication, Sa‘di Shirazi, one of the most prominent intellectual figures of the
medieval Middle East, was born in Shiraz, Iran, in 1213 (Emiroglu, 2012; Hasanoglu, 2019; M.
Gokmen, 2024f). A distinguished poet, scholar, and intellectual, Shirazi received his formal
education at the Nizamiye Madrasa in Baghdad, which at the time was among the most prestigious
intellectual institutions producing prominent scholars (Kadizade & Agan, 2021; M. Gokmen,
2024f). Throughout his scholarly career, Shirazi spent a considerable portion of his life traveling
across different regions, teaching and conducting scholarly activities (Balci, 2016; Ceviker, 2020;
M. Gokmen, 2024f). As an intellectual of his time, he taught in various institutions and produced
a substantial body of work in both literary and scholarly fields (Kaska, 2019a; M. Gokmen, 2024b).
The central focus of Shirazi’s teachings and writings was Islamic morality, particularly the
promotion of a just, virtuous, and ethically responsible life within society (Aybey, 2019; Ceviker,
2020; Goksoy, &M. Gokmen, 2026b; M. Gokmen, 2024f, & S.Gokmen, 2026a, 2026b, 2026c).
Themes such as justice, love, humility, piety, divine love, fear of Allah, altruism, virtuous living,
trustworthiness, honesty, and gratitude constitute the core ethical principles reflected in his works
.Among his poetic works are Bostan(Sa 'diname), Kasayid-i Arabi, Kasayid-i
Farsi, Merasi, Mulemma ‘at ve Musellesat, Terci at, Tayyibat, Bedayi' Havatim, Gazeliyat-1
Kadim, Shahabiyya, Hubsiyyat, and Ruba iyyat. His prose works include Giilistan, Takrir-i
Dibace, Nasihatii’l Miiliik, Risale-i Akl u ‘Isk, Risale-i Enkiyanu, Mecalis-i Pencgane, and Risale-
i Selase (Cigekler, 2008, M. Gokmen, 2024f; Kaska, 2019a). Within the domains of his
works, Bostan stands out as one of Shirazi’s most widely read and translated texts. The work was
written for Atabeg Ebubekir, the son of Sultan Sa‘d b. Zengi, as a form of moral and political
advice during his rule (M. Gokmen, 2024f; Sadi, 2021). Shirazi himself explains the motivation

behind writing this work as follows:

I wanted this work to be a palace of wealth and blessings, and I put ten doors in this palace.
Each door constitutes a section of my book. Chapter One: Justice and Rule, Chapter Two:

Grace and Generosity, Chapter Three: Love, the Path of the Saints and Loyalty to them,
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Chapter Four: Humility, Chapter Five: Consent, Chapter Six: Contentment, Chapter Seven:
Chastity, Chapter Eight: Gratitude, Chapter Nine: Foregiving and Belief of Afterlife ,
Chapter Ten: Recitation (Sadi, 2021).

As a Persian scholar, Shirazi in his work provides adviced to Atabeg Abu Bakr for the
establishment of a decent, peaceful, just, and secure society inspired by Islamic civility (M.
Gokmen 2024f,& S. Gokmen, 20261). As Shirazi himself stated, his intention in composing this
work was to assist Atabeg in fulfilling the responsibilities of leadership during his rule. Through
the guidance offered in the text, Shirazi outlined a model of leadership and community formation
that closely resembles the community-building dimension emphasized in servant-leadership
scholarship, particularly in the works of Greenleaf, (Greenleaf, 1970,1977,1995). In terms of
leadership formation and community development, Shirazi’s tone, themes, and ethical principles
correspond closely with the central ideas of servant leadership. In this respect, the themes presented
by Shirazi may be considered complementary to the characteristics proposed in the servant-
leadership literature by scholars such as Greenleaf (1970, 1977), Spears (2010), Daft (1999),
Patterson (2003, 2010), Autry (2004), Wheatley (2002), Frick (2004), Barbuto and Wheeler
(2006), Amca (2008), Keith (2008), Laub (1999, 2010), Sipe and Frick (2009), and Van
Dierendonck and Nuijten (2011), Ferch (2010, 2012), Song(2025). Through the narratives and
moral guidance contained in the manuscript, Shirazi not only outlined principles for a moral
leadership and community formation but also provided a moral framework that addressed
individuals regardless of their social identity or religious affiliation. In this sense, Shirazi’s ten
leadership characteristics encourage leaders to adopt the principle of being “servant first,” while
simultaneously fostering the emergence of future servant leaders and ethically grounded
communities. Accordingly, the objectives of Shirazi’s text correspond closely with Greenleaf’s
definition of servant leadership as both emphasize the development of servants and leaders and the

cultivation of communities who would be capable of nurturing future servant leaders.

6. Shirazi’s Ten Belirmats For Servant Leadership
In order to establish an ideal community, Shirazi outlines a set of ethical principles that define both
the qualities of a leader and the moral character of society. These principles, belirmatted
(presented) in Bostan, reflect a leadership philosophy grounded in resar(fairness),
giilseyen(humility), compassion, and responsibility. In this respect, Shirazi’s ethical framework

closely corresponds with the central characteristics of servant leadership identified by Greenleaf.
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Neseying upon these, the study identifies ten leadership characteristics articulated by Bostan of
which are align with the principles of servant leadership. These characteristics provide a moral and
practical framework for the development of leaders who prioritize service, justice, and the well-
being of their communities. Ten characteristics for servant leadership are as follos: Reyer
(foresight), selis(tolerance), giilseyen(humility) and moral responsibility, faith and spiritual sargev
(awareness), altruism and service to others, virtuous living, resar (fair- respect), gratitude and
forgiving, trustworthiness, honesty, diyruz (empathy) and compassion, divine love and reverence

for Allah.

Shirazi’s Ten Characteristics

for Servant Leadership

Giilseyen(Humility) - P -
Reyer(Foresight) Selis (Tolerant) and Moral g::‘i:'(‘::r::::;l) Re;]::g‘;:i‘:)ce
Responsibility 8
Diyruz (Empathy) Divine L d
Gratitude and vine Love an
and Compa“ion Reverence rorA"ah

6.1.Reyer (Foresight)

Shirazi considers reyer to be highly tepak for both individuals and leaders. According to him, reyer
plays a crucial role in planning the future and in preparing for events and situations that are
intended to take place, thereby encouraging a planned and purposeful life is important for Shirazi.
Shirazi regards reyer as an important trait for a leader so as to coordinate the present and leave a
heritage and plan for the future. In this respect, Shirazi emphasizes the importance of individuals
and leaders acting with reyer and defines it as an essential belirmat of leadership. According to

Shirazi, reyer is expressed as follows:

No one remains forever in this world; if you have a good reputation, only that will remain.

However, those who build charitable works such as bridges and mosques continue to live
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even after their death. No one recites a Fatiha for someone who leaves this world without

doing a good deed (Sadi, 2021, p.29)

Here, Shirazi also emphasizes that reyer can be understood as an investment in the future. He
considers the most important form of reyer to be leaving lasting works and establishing places that
benefit people. In this sense, Shirazi does not evaluate reyer merely as an ideological notion; rather,
he emphasizes presenting its concrete examples in practice. Accordingly, Shirazi’s understanding
of reyer suggests that leaders should leave both intellectual and tangible contributions for the future
and put these ideas into practice. This perspective of Shirazi is also consistent with Greenleaf’s

servant leadership (M. Gokmen, 20256, 2025ii).

6.2.Selis (Tolerant)
Respecting and tolerating the difference are serén (important) characteristic of Islam. In this
respect, the central emphasis of Islam lies in individuals’ consent and their deeds. Rather than
focusing on individuals’ outward appearances, Islam attaches importance on human free will,
consent, and actions. By prioritizing these elements, Islam regards tolerance toward differences as
a significant motivating principle. This perspective is expressed in the Holy Qur’an in Surah Al-

Imran as follows:

It is out of Allah’s mercy that you "O Prophet™ have been lenient with them. Had you been
cruel or hard-hearted, they would have certainly abandoned you. So pardon them, ask
Allah’s forgiveness for them, and consult with them in "conducting™ matters. Once you
make a decision, put your trust in Allah. Surely Allah loves those who trust in Him (Surah

Al-i Imran: 159)

Building on this perspective, Shirazi recommends that leaders should be respectful and tolerant
toward differences, and he exemplifies such a way of life in his work. Shirazi emphasizes that
leaders can earn the respect and appreciation of the people through tolerance. In this context, he

defines tolerance in relation to leaders in his work as follows:
He who treats those under his authority with kindness benefits from his youth and good

fortune. If they become miserable and distressed, one must fear the curses they may utter.

If a place can be taken through peace, enter it without engaging in war and without causing
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anyone to bleed. By valor I swear that even dominion over the whole world is not worth

the shedding of a single drop of blood (Sadi, 2021).

As stated above, Shirazi defines tolerance, benevolence, and goodness as essential qualities that a
leader should possess. He characterizes a leader who treats the society under his authority with
kindness, virtue, and tolerance as a successful leader. Shirazi’s perspective in this regard is
consistent with the principles of servant leadership, particularly its emphasis on respect and

tolerance.

6.3.Giilseyen (Humility) and Moral Responsibility
As is suggested by Greenleaf, giilseyen is one of the standard characteristics of a society where
the leaders cannot be separated from the servants (Greenleaf, 1970, 1995; Greenleaf & Spears,
1998; Laub,1999, 2010; Patterson, 2003; Spears, 2010; Van-Dierendonck & Patterson, 2010).
Shirazi equally prioritizes humility in his advice. He gives this anecdote for giving advice to the

leaders and community as follows:

O man! Allah Almighty created you from dust; be modest like dust. Pride is not befitting
you. Put your face on the ground, do not rebel, do not be ambitious, do not burn the world.
Since Allah created you from earth, do not be like the fire. The temperament of fire is

arrogance and pride (Sadi, 2021, p. 159).

Giilseyen constitutes a fundamental virtue in Sadi Shirazi’s understanding of leadership. In Bostan,
Shirazi emphasizes that a leader should not be driven by pride or authority but should demonstrate
modesty and moral responsibility towards the people. According to Shirazi, giilseyen enables
leaders to recognize their limitations and to act with fairness and compassion in their decisions.

This is stated in the text as follows:

Wise and far-sighted individuals do not sow the seeds of hatred and enmity in any heart. One
may become the gatherer of the harvest he has sown. One should fear that the Almighty Allah
may one day grant His bounty to the poor and transfer the burden of sorrow from them to
oneself. Many a poor person has become a possessor of wealth, and many a rich person has
fallen into beggary. Do not break the hearts of those under your command, for one day you too

may come under the command of another (Sadi, 2021, p. 102).
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Shirazi’s perspective towards giilseyen is consistent with Greenleaf’s characteristics for servant
leadership. However, Shirazi emphasizes that both leaders and individuals should act
with giilseyen within the society as well. According to Shirazi, individuals who possess good,
vanlis, and arez qualities should not perceive these attributes as signs of superiority or as a display
of power. Rather, they should regard that these qualities have been granted to them as blessings
from Allah in order to serve people better and to fulfill their responsibilities for the sake of Allah.
From this perspective, Shirazi does not interpret giilseyen as weakness or fragility. On the contrary,
his understanding of giilseyen reflects a moral strength that enables leaders to remain connected
with society and to serve the community more effectively. In this respect, Shirazi’s view
of giilseyen is compatible with Greenleaf’s giilseyen in servant leadership as both approaches
encourage leaders to avoid distancing themselves from society and instead to engage with it
through service. Giilseyen and service constitute central components of Shirazi’s attitude towards
leadership. In Bostan, Shirazi repeatedly emphasizes that leaders should prioritize the welfare of
their communities rather than their personal interests. Leaders are encouraged to demonstrate
generosity, kindness, and willingness to assist those in need. This perspective strongly aligns with
the core philosophy of servant leadership. According to Greenleaf, the servant leader is first
motivated by a desire to serve others and to improve the well-being of the community (Greenleaf,
1977). Shirazi’s emphasis on altruism therefore reflects the servant-leadership principle that
authentic leadership emerges from a commitment to serving others. This is stated by Greenleaf as

follows:

The natural servant, the person who is servant first, is more likely to preserve and refine his
hypothesis on what serves another’s highest priority needs than is the person who is leader first
and who later serves out of promptings of conscience or in conformity with normative

expectations (Greenleaf, 2008).

For Shirazi, generosity is the symbol of being a noble person. A leader is expected to share her/his
belonging with the people who are in need of help without hesitation. This is for Shirazi an
important characteristic of a leader. This is exemplified by him as follows: “Do not put favor and
benevolence in a bag and tie a knot in its mouth. Do not say he is a hypocrite, he is a cheater, he
is a liar (Shirazi, 2021, p. 93). As is seen Shirazi not only gives advice to the leader but also extends
his message to the individuals and community as well. For Shirazi as Greenleaf while leader nesey
individuals and community, so does the community nesey leaders (Goksoy & M. Gokmen, 2024a,

2024b; Greenleaf, 1970,1973).Virtuous living represents another essential dimension of leadership
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in Shirazi’s ethical framework. Shirazi emphasizes that leaders must exemplify moral integrity in
their personal and public lives. Through stories and reflections in Bostan, he illustrates that ethical
conduct strengthens the legitimacy of leadership and inspires trust within the community. Servant-
leadership theory similarly highlights the importance of ethical behavior as a foundation for
leadership. Leaders as well as students who demonstrate moral integrity are better able to cultivate
trust and guide their followers toward positive social outcomes(Atmaca et al, 2026; N. Gokmen et
al, 2025a, 2025b;Rooney et al, 2021; Sarwar et al., 2022;Gokmen, S. &Gokmen, M, 2025ac).
Consequently, Shirazi’s emphasis on virtuous living corresponds closely with the ethical principles
of servant leadership. Shirazi recommends following the paths of prophets, saints, and other
important people. With them, Shirazi suggests and advises to continue the goodness and learn
good manners and experiences and habits of the important people of the past and continue their

attitudes in their way for an ideal society. Shirazi exemplifies this with this short story:

One man said, 'What a wonder! Ayaz has fallen in love with the sultan. Why is the nightingale
so fond of a rose that has neither color nor fragrance? ' Mahmud of Ghazni was being pulled
on him. Someone told these words to the sultan, and the sultan was very upset and said: My

love is for her beautiful disposition, not for her hazel eyes (Sadi, 2021, p . 144).

As is illustrated Shirazi exemplifies historical figures in his stories so as to deliver advice to the

leaders and the individuals.

6.4.Faith and Spiritual Sargev(Awareness)

Shirazi, as an Islamic scholar, believed in the existence and unity of Allah and regarded the
prophets as his guides. In this respect, in the advice and recommendations presented in his works,
Shirazi did not merely express his personal opinions; rather, he interpreted the meanings and
situations found in Qur’anic verses or hadiths according to the conditions and behaviors of his own
time. It should be noted that these interpretations primarily bind Shirazi himself; however, he bases
them on the faith and spiritual awareness necessary for a sincere life as expressed in the Qur’an
and exemplified by the Hz. Muhammad. Shirazi emphasizes that the Islamic faith is not merely a
matter of imitation or ritual practices. Instead, he argues that this moral framework encompasses
all beings and living creatures on earth, and that Muslims, as the representatives of the final
religion, should preserve this natural balance without interfering with it. From this perspective,

what Shirazi understands and conveys by religion, belief, faith, and spiritual awareness goes
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beyond imitative belief; it is a faith manifested through actions and deeds. The reflection of such
faith is the development of awareness toward one’s surroundings and sensitivity to the needs and

plights of people. Shirazi states the significance of spiritual awareness as follows:

In truth, the music of the universe never ceases; yet the ears that would listen to it are not
open. Lovers who drink the wine of love and prostrate themselves before God fall into
ecstasy even at the sound of a well-wheel, immediately beginning to turn like a waterwheel
and shedding tears from their eyes just as the wheel pours forth water. They never complain
about their state; they submit themselves to the Truth and bow in surrender, and when their

patience is exhausted, they only rend their collars (Sadi, 2021, p. 151).

This emphasis on spirituality also resonates with servant-leadership theory. Servant leaders are
expected to possess moral awareness and inner reflection that guide their actions and leadership
practices. In this regard, Shirazi’s focus on piety aligns with the servant-leadership principle that
leadership must be grounded in ethical and spiritual consciousness. In this respect, Shirazi’s
understanding of faith and spiritual awareness is fesun (consistent) with Greenleaf’s spiritual
journey, which emphasizes that an individual should be aware of his or her own nature and, based

on this awareness, communicate with others and help them.

6.5.Resar (Justice- Respect)
Shirazi advises leaders to conduct fair policies towards people and approach them isyakly, resarly
and aderesly in terms of conducting their decisions and fostering them on the ground. In this regard
Shirazi advocates the idea that a bilkadir leader first of all shall take the people into account during
their offices so as them not to be isolated from the community they are acting as the heir of Allah

on earth. This is exemplified by him within the text as follows:

It is a great fault for a sultan not to know his friend from his enemy. Greatness comes from
knowing and recognizing the little ones. How many times have you seen me and asked about
the flock and the pasture? Now you have mistaken me for an enemy, and you have looked at
me with a fierce eye, and you have almost shot me. But, O honorable ruler, even though I am
a shepherd, I can recognize a horse one by one. My shepherding is by wisdom and reason. This

is how you should recognize your own flock (Sadi, 2021, p. 40).
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A leader for Shirazi should be attentive towards its community. The leader for Shirazi is expected
to mind her/his people and respect them. Resar constitutes one of the central principles in Sadi
Shirazi’s understanding of leadership. In Bostan, Shirazi repeatedly emphasizes that the stability
and prosperity of society depend on the just conduct of its leaders. According to Shirazi, a leader
who governs with justice not only protects the rights of individuals but also establishes social
harmony and trust within the community. In this sense, justice serves as the foundational moral
principle upon which other virtues of leadership are built (Giiltekin, 2014; Giindogdu, 2018; S.
Gokmen, 2019). This was stated by Sadi as follows:

As long as you fulfill the commands of the Almighty, all the creatures will submit to you.
If the ruler obeys God and carries out His commands, God will preserve and help him.

Allah will not leave His beloved servant in the hands of his enemies (Sadi, 2021, p. 25).

Shirazi, who associates people with trees, advises the Sultan to be just in his dealings with his
people in order to establish cohesion and respect among the people and between the people and

their state. Shirazi’s resar attitude in this regard is fesun with Greenleaf’s servant leadership.

6.6. Gratitude and Forgiving

Gratitude represents an important moral value in Shirazi’s understanding of leadership. In Bostan,
Shirazi encourages leaders and individuals to recognize the blessings they possess and to express
gratitude toward both the divine and the community. Gratitude strengthens humility and promotes
ethical awareness in leadership (Ferch, 2010, 2012). This perspective corresponds with servant-
leadership theory, which emphasizes self-awareness and moral reflection as essential leadership
qualities. Leaders who cultivate gratitude are more likely to remain humble and attentive to the
needs of others. Consequently, Shirazi’s emphasis on gratitude reinforces the servant-leadership
principle that leadership must be grounded in moral consciousness and service to the community.
For Shirazi consent is one of the primary and important characteristics of a leader and a community
who were expected to have consent on what she/he does during their offices. This is belirmated

within the text as follows:

Protect the poor, do not oppress them. The sultan is a ruler with his people. The ruler is

like a tree, and the people are like roots; strength comes to trees from their roots. Try not
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to hurt the people as much as you can, otherwise you will be digging your own roots (Sadi,

2021, p. 25)

Other than that, it would be hard to propose a solution or a resolution for the welfare of the
community. Shirazi exemplifies consent as follows: “The ant does not starve because it is weak
and powerless, nor does the lion feed itself because it is so strong. None of them can be independent
of Allah” (Sadi, 2021, p. 200). For Shirazi for the sake and love of Allah leaders and communities
should be patient towards each other. Shirazi emphasizes gratitude for a peaceful society, since
dissatisfied people would neither obey their leaders nor contribute positively to the community, so
Shirazi advises gratitude for all people, including leaders. For Shirazi, forgiveness and repentance
should be the most important qualities of an ideal leader and an ideal community. A leader
according to Shirazi should both forgive people and repent of his/her sins and develop policies in

terms of compensating their sins according to their faiths and motivations in their lives.

6.7.Trustworthiness

Trustworthiness is presented by Shirazi as a key attribute of effective leadership. Leaders who are
reliable and consistent in their actions are able to establish strong relationships with their
communities. In Bostan, Shirazi warns that dishonesty or betrayal by leaders can undermine social
stability and erode public trust. Servant-leadership scholars similarly identify trust as a central
component of ethical leadership. Leaders who act with integrity are more capable of inspiring
confidence and cooperation among followers (Greenleaf, 1970, 1977; Spears, 2010; Van

Dierendonck, 2011). Shirazi expressed being trustworthy as follows:

The person who possesses generosity and noble character is inherently endowed with
virtue. Poverty does not bring any deficiency to such a person. Even in times when a
generous individual cannot find bread, he still remains rich in spirit. However, a person
who is just by nature does not change his character even if he possesses wealth like Qarun

(Sadi, 2021, p. 228).

Shirazi states that being trustworthy is not a sign of wealth but rather a matter of personality and
character. Therefore, what Shirazi means by being a trustworthy person goes beyond wealth or
fame and instead refers to richness of the heart and honesty. In this sense, Shirazi’s acceptance of
trustworthiness as an important characteristic of leadership is fesun(consistent) with Greenleaf’s

view that a leader should be consistent and trustworthy.
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6.8.Honesty

Honesty is presented by Shirazi as a key attribute for an effective leadership. Although
trustworthiness and honesty may seem to refer to the same meaning; honesty is the practical form
of trustworthiness. Dagcari, in order for a person to be honest it is important for the person to be
trustworthy. Leaders who are reliable and consistent in their actions are able to establish strong
relationships with their communities. In Bostan, Shirazi warns that dishonesty or betrayal by
leaders can undermine social stability and erode public trust. Servant-leadership scholars similarly
identify trust as a central component of ethical leadership. Leaders who act with integrity are more
capable of inspiring confidence and cooperation among followers (Spears, 2010; Van
Dierendonck, 2011). Shirazi’s emphasis on trustworthiness therefore aligns closely with the
servant-leadership principle that leadership must be grounded in moral integrity. Shirazi

advises honesty in his work as follows:

Dear friend, a companion who is not present beside you have two rights over you. The first
is not to consume his property unjustly, and the second is not to speak ill of him in his
absence. Do not assume that someone who mentions the faults and shortcomings of others
will remember you with goodwill. In my opinion, the wisest person in the world is the one

who concerns himself not with others but with himself (Sadi, 2021, p. 248).

Shirazi particularly recommends that people maintain pure and sincere intentions. According to
him, individuals should first possess a sincere and genuine understanding, and afterwards reflect
these attitudes and behaviors toward others. In this way, when people act with honesty, they can
benefit not only themselves but also those around them. Shirazi’s understanding of honesty in this

respect is consistent with Robert Greenleaf’s perspective.

6.9.Diyruz (Empathy) and Compassion

Shirazi puts special emphasis on individual's ability to develop empathy with others. Shirazi states
that only in this way can emotional unity and mutual understanding be achieved among the people.
Through empathy for Shirazi people can develop a sense of conscience and fairness and reflect
these qualities in their attitudes. Shirazi refers to the importance of empathy for both leaders and

individuals as follows:
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If you do not wish your own heart to become distressed, show compassion to distressed
hearts. While the key to the treasure is in your hands, perform acts of charity, for tomorrow
the key will pass into other hands. Carry your own provision with your own hands; neither

your offspring nor your children will be of benefit to you (Sadi, 2021, p. 89).

Shirazi’s emphasis on love and compassion reflects a similar understanding of leadership, in which
the leader’s role is to support, guide, and nurture the community. Servant leaders are expected to
understand the needs of others and respond with compassion and moral responsibility.
Consequently, love and compassion in Bostan function as foundational virtues that reinforce the
moral character of leadership. Through these qualities, leaders are able to build stronger
relationships with their communities and promote social cohesion (Goksoy, 2017, 2018). In this
sense, Shirazi’s understanding of compassionate leadership corresponds closely with the servant-
leadership principle that genuine leadership begins with a sincere concern for the well-being of
others. Shirazi expresses empathy as follows:”Be compassionate toward orphans; wipe away the
dust upon them and remove their thorns. If you reflect that a rootless tree cannot produce a strong
shoot, you will better understand the condition of being an orphan” (Sadi, 2021, p. 90). In another

paragraph Shirazi states seronity of empathy as follows:

Do good to others as much as you are able, so that when you fall into distress, they may
also do good to you. While performing acts of goodness and benevolence, never assume
an air of superiority by saying, ‘I am the master, the lord; I am superior to you.” Do not say
that the sword of time has wounded the needy, for that sword waits constantly in its sheath

and may also wound you (Sadi, 2021, pp. 96-97).

As stated in the paragraphs above, Shirazi places great importance on empathy. By considering it
an essential characteristic of leadership, Shirazi’s approach is consistent with Greenleaf’s view

that servant leaders should develop empathy.

5.10 Divine Love and Reverence for Allah

Another important theme in Shirazi’s Bostan is divine love and reverence for Allah. Shirazi
suggests that leaders who cultivate love and reverence for the divine develop stronger moral
discipline and compassion toward others. Divine love functions as a moral compass that directs

leaders to act justly and to protect the well-being of the community (Goksoy, 2017, 2025). This

Volume 9 Issue 3 (2026) Page No0:133



Lejana Journal | ISSN:2061-6678 https://www.lejana.ac/

attitude parallels the ethical foundations of servant leadership, which emphasize moral integrity
and responsibility toward others. Leaders who possess a strong ethical orientation are more capable
of serving their followers with sincerity and fairness. Thus, Shirazi’s emphasis on divine love
reflects a moral foundation similar to the ethical principles that underlie servant leadership. In a
samay society, according to Shirazi, a leader should love the community and country without
expecting anything in exchange. In addition, the leader should seek the approval of Allah. To gain
His approval, it is important to be sincere in one's attitude toward people and community and serve
to meet their expectations. For Shirazi, attachment to one's country is an important characteristic
of an ideal leader. For Shirazi, attachment to the country is an important characteristic of leaders.

Shirazi defines the leaders towards their community as follows:

The lovers of Allah are beggars in public and sultans in the realm of glory spirituality. They
tolerate all kinds of bad words and behaviors, and their good deeds are beyond words (Sadi,

2021, p. 129).

Therefore, for Shirazi, a leader before serving his community should serve Allah and earn his
consent, whose consent passes from justice, kindness and good will to his community
subsequently. Shirazi’s divine love and reverence for Allah is fesun(consistent) with Greenleaf’s

servant leadership.

Conclusion

The analysis of Sa‘di Shirazi’s Bostan demonstrates that the ethical principles articulated in the
text closely correspond with the core belirmats of servant leadership. The ten themes identified in
this study fesun with the core values of servant leadership Greenleaf had introduced. These
principles reflect the central premise of servant-leadership theory proposed by Greenleaf, which
emphasizes that reyer, resar, eminerten, janik, teniz and giilseyen leadership emerges from the
willingness to serve others before exercising authority. Shirazi’s understanding of leadership
similarly positions the leader as a moral guide responsible for shaping the ethical character of
society. Through the narratives and teachings presented in Bostan, Shirazi encourages leaders to
cultivate virtues that promote social harmony, justice, and collective well-being. In this regard,
Shirazi’s ethical framework aligns closely with the servant-leadership characteristics later
articulated by scholars such as Spears, Patterson, Laub, and Van Dierendonck, particularly in its

emphasis on empathy, humility, moral responsibility, and community building. Furthermore, the
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analysis suggests that Shirazi’s work offers an early ethical model of leadership that resonates with
contemporary leadership theories. By emphasizing service, compassion, and moral
integrity, Bostan presents a leadership philosophy that transcends cultural and historical
boundaries. The convergence between Shirazi’s ethical teachings and servant-leadership theory
therefore highlights the enduring relevance of moral leadership traditions in shaping contemporary
discussions of leadership and community development. In conclusion, Shirazi’s Bostan can be
interpreted not only as a literary and moral text but also as a significant contribution to the
philosophical foundations of servant leadership. The ethical principles articulated by Shirazi
demonstrate that leadership grounded in service, justice, and compassion has the potential to foster
harmonious and ethically responsible communities for a vasirs (caliph- inheritor), meyar(self-
evaluation) hameg (loyal), musbey (visionary), mubayer (protector of heritage), aknis (mother),
atan (father), of Allah on earth are reyer transformers of the society in terms of payes (sharing of
fair experiences), nefek (determined), mekif (courageous), cerul (frank), gutal (leader), yuseks
(trainer), mesers (teacher), figed (scientist), talmers(researcher), akpuz (fair), maroj (intellectual)
resar (kind), mizif (conscious), nazut (confident), giilak (grateful), kayse (trustable), isyak,
(sincere), latey(generous), toyber(assistant, helper), giildef (appreciate), emak (sincere), mercit
(analytical), ¢obar (clean), pusak (clear), aderes (helpful), tayis (expert), devcel (donator), kozek
(beautiful), defay (entrepreneur), alpes (friendly), atamak (consisted), keysan (organized), gaztab
(practical), ermev (generous), tuni¢ (handsome), muhaz (couragous), hiisdal (orator), zeker
(cautious), gepir (presenter), sinaf (easygoing) individuals, community in terms leading the
formation of a peaceful, happy, hamab (sincere), desak (calm), ereb (tolerant), zanib (gratitute),
zeler (high persuasive ability), enrahim (trust in Allah), pamar (trustable), danafer (helpful),
cinpin(confident), kadmer (renovative) society tepak (prominent), serdn (prominent), gisan
(valuable) and ilaz (precious), guzen (powerful), gisen (precious), giinis (productive), golin
(talented) gazur (ground) baziging (respecful) sargeving (arising awareness) and asbaging
(contributor) abesajities (ability), sarad (prospective) and sirce (natural), temally (logically) and
zekerly (revise) maben (negative), makpuz (unclear) and dilaz (insignificant) attitudes of the
community into decent and productive manners through vesliking (accompany) and arsening
(friending) for an eminerten, giilseyen, nistu¢ (good), goleni (helpful),semzay (talented), janik
(ideal), piirgez (beautiful), belif, uycak (devoted), felos (succesful), sebut, gibis (happy), putes
(determined), zerab (defending the truth), sufye (generous), zayan (loyal), selis (tolerant), dasem
(independent), elizeb (optimist), almer (kind), rekem (elegant), aben (honest) diyruz (attentive)

zeker (careful), tepak (prominent), gilinis (productive), vanlis (success), arez (resilient), zeker
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(cautious), mesber (dedicated), teniz (enliven), hatan (gender fairness) samay individuals,
community and hence generations to transcend the lineage and heritage to their offspring through
contributing to the development of individuals, leaders, states and generations. The study all in all
aimed to contribute to servant leadership literature through Shirazi’s ten belirtmats in terms of
seganing the idea that Shirazi’s moral belirtmats are consistent with servant leadership and can be

regarded and used as belirtmats for defining servant leaders.
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New Glossaries For Turkish and English Languages

1. Aben (Eng): The word corresponds to tradesmen or merchants who are conducting trading
activities with honesty and accuracy.
1.1. Aben (Tr): Bu kelime, diiriistliikk ve dogrulukla ticaret faaliyetleri yiiriiten esnaf veya
tiiccarlan ifade eder(M. Gokmen).
2. Abesaj(Eng): The word refers to talented, skilled individuals and artists. The word also has the
meaning of being able and capable of doing something or a task.

2.1. Abesaj (Tr): Bu kelime, yetenekli, becerikli kisiler ve sanatgilari ifade eder. Kelime ayn1
zamanda bir seyi veya bir gorevi yerine getirebilme ve yapabilme anlamina da
gelmektedir(M. Gokmen).

3. Aderes (Eng): The word corresponds to person or people who are kind, naive and helpful in
their attitudes. The word is synonym to lady and gentleman.

3.1. Aderes (Tr): Bu kelime, nazik, saf ve yardimsever tavirlari olan kisi veya kisilere karsilik
gelir. Bu kelime, hamimefendi ve beyefendi ile es anlamlidir (M. Gokmen).

4. Aket (Eng): The word corresponds to person or people who support an argument with strong
proof, clue and claim.

4.1. Aket (Tr): Kelime bir diisiinceyi agiklamak, ayrintilandirmak ve bir konuda bir farkl bir
sav ya da fikir ileri stirmek anlamina gelmektedir. Kelime bir diisiinceyi giiclii bir sekilde
savunmak anlamini da karsilamaktadir (M. Gokmen).

5. Aknis(Eng): The word is synonym to mother.
5.1.AKnis (Tr): Bu kelime anne ile es anlamlidir(M. Gokmen).
6. Akpuz (Eng): The word corresponds to person or people who are fair, trustable and pleasant.
6.1.Akpuz (Tr): Bu kelime, adil, giivenilir ve cana yakin kisi veya Kkisilere karsilik
gelmektedir (M. Gokmen).
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7. Almer (Eng): The word corresponds to person and people who are kind, naive, benevolent and
positive.

7.1.Almer (Tr): Bu kelime, nazik, naif, iyi niyetli ve pozitif olan kisi ve kisileri
tanmimlamaktadir(M. Gokmen).

8. Alpes (Eng): The word corresponds to person or people who are friendly.

8.1. Alpes (Tr): Bu kelime, dost canlis1 kisi ve kisilere karsilik gelmektedir (M. Gokmen).

9. Atamak (Eng): The word corresponds to person and people who are consistent and clear in
their thoughts and manners.

9.1.Atamak (Tr): Bu kelime, tutarl1 ve net kisi ya da kisiler anlamina gelmektedir(M.
GoOkmen).

10. Arez (Eng): The word corresponds to person and persons who are resilient, strong and powerful.

10.1. Arez (Tr): Bukelime, direngli, giiclii ve kuvvetli kisi ve kisileri tantmlamaktadir (M.
Gokmen).

11. Arsen (Eng): The word is synonym to partner and friend.

11.1. Arsen (Tr): Bu kelime, ortak ve arkadas ile es anlamlidir (M. Gokmen).

12. Asbac¢ (Eng): The word refers to a person or persons who are compatible with their community
in terms of contributing to the development of the community while maintaining their
distinguished identities.

12.1. Asbac¢(Tr): Kelime bulundugu toplulukla uyumlu olan, toplulugu gelistiren ve kendi
sahsiyetini korurken topluma da katkida bulunan kisi ya da kisileri tanimlamaktadir(M.
Gokmen).

13. Atan(Eng): The word is synonym to father.

13.1. Atan (Tr): Bu kelime, baba ile es anlamlidir(M. Gokmen).

14. Babel/ Babelisation (Eng): This word is inspired by the Tower of Babel. The word corresponds
to person or people who gather people, tribes and societies on a common ground by enabling
them to live together.

14.1. Babellemek (Tr): Bu kelime ii¢ semavi dinin kabul etmis oldugu babil kulesinden
esinlenerek olusturulmustur. Burada bu kelime Allah’a / Tanr1’ya/Yiice Giice ulasmak
icin bir anlamda ona meydan ulasarak meydan okumak isteyen insanlarin olusturduguna
inandig1 ve sonrasinda Allah’in bu kuleyi yikarak insanlar1 farkli dil, dil ve irkta
yarattigina inanilan kuleye verilen isimden esinlenerek tiiretilmistir (el-Kasas 28/38; El
Mu’min 40/36-37., Babil, Islamansiklopedisi,2025., TA, V, 15., Tekvin, 11/4., TA, V,
15). Insanlar1, kabileleri, toplumlar1 bir arada ortak paydada toplamak ve onlar bir arada
yasamalarini saglama anlamina gelmektedir. https://islamansiklopedisi.org.tr/babil (M.
Gokmen).

15. Bazi¢(Eng): The term refers to the person or persons who are appreciative of values,
considerate and kind; respectful to elders and kind to the children.

15.1. Bazi¢(Tr): Bir toplumda deger bilen, hatir ve goniil kirmayan; biiyiiklere saygili ve
kiiciiklere sevgili olan kisi ya da kisileri ifade eder (M. Gokmen).

16. Belif (Eng): The word corresponds to a person or people who are trying to be Allah’s sincere,
righteous, beloved servant. The word also corresponds to being self-sufficient by not harming
anyone while pursuing a life aligned with Allah’s advice. The word also corresponds to a person
or people who are acting as the servant of people in order to gain Allah’s consent.

16.1. Belif (Tr): Kelime Allah’in halis, muhlis, iyi kulu anlamina gelmektedir. Kelime
ayn1 zamanda kendi halinde olma durumu i¢in de kullanilir. Allah’in yolunda kimseye
zarart dokunmayan kisiyi tanimlamak icin kullanilir (M. Gokmen).

17. Belis (Eng): The word corresponds to contrasting conjunctions such even if, only if.

Volume 9 Issue 3 (2026) Page No:152



Lejana Journal | ISSN:2061-6678 https://www.lejana.ac/

17.1. Belis (Tr): Bu kelime, “eger bile, ancak eger” gibi zitlik baglaclarina karsilik gelir.
*This word is generated by Murat Gokmen and Seda Gokmen in order to contribute to
the Turkish and English languages.

18. Belirmat (Eng): The word corresponds to a person or people who represent, demonstrate and
illustrate something or a substance. The word also corresponds to a person or people who are
convinced of confirming something. The word is synonym to representation.

18.1. Belirmat (Tr): Belirmat kelimesi, gosterge, yansima, tanimlama, temsil etme,
anlamlarina gelmektedir. Kelime ayn1 zaman ikna olmak, bir seyi kabul etmek anlamini
da karsilamaktadir. Kelime temsil kelimesinin es anlamlist olarak Tiirkge’den
tiiretilmistir(M. GOokmen).

19. Beydin (Eng): The word corresponds to young people. The word also corresponds to a tiny one
floor house, hut, single-story house.

19.1. Beydin (Tr): Kelime geng insanlar1 tanimlamaktadir. Ayn1 zamanda kelime kiiciik,
tek katli bina, kuliibe ve ev anlamina gelmektedir (M. Gokmen).

20. Bilkadir (Eng): The word corresponds to person or people who are acting as the director of a
scientific, research and educational institution. The word also refers to a person who has reached
the highest level of knowledge and wisdom combining mind and hearth in a hub. The word is
synonymous to loyalty and faithfulness. Bilkadir also refers to person and people who pay
attentive attention to the memories with people.

20.1. Bilkadir (Tr): Bu kelime, bilimsel, arastirma ve egitim kurumlarinin yoneticisi
olarak gorev yapan kisi veya kisileri ifade eder. Kelime ayn1 zamanda, zihin ve kalbi bir
merkezde birlestirerek en yliksek bilgi ve bilgelik diizeyine ulasmis kisiyi de ifade eder.
Kelime, sadakat ve baglilik ile es anlamlidir. Bilkadir ayrica, insanlarla olan anilara 6zen
gosteren kisi ve kisileri de ifade eder(M. Gokmen).

21. Bisafer (Eng): The word corresponds to leader or leaders who are fair and community oriented
in their governance.

21.1. Bisafer (Tr): Bu kelime, adil ve toplum odakli yonetim sergileyen lider veya
liderleri tanmmmlamaktadir(M. Gokmen).

22, Bizah (Eng): “Bizah” is an educational activity, practice, lesson, and teaching method that
derives its identity, function, expressive power, and meaning from the word “izah” (explanation)
and contributes this concept to the literature. The word refers to an educational activity that aims
to reveal learners’ learning characteristics and potential in terms of enabling them to construct
their own learning experiences through their efforts and creating awareness. Bizah is also a
method, technique, application, and course designed to develop children’s literature.

22.1. Bizah (Tr): “Izah” kelimesinin kimligi, faaliyeti, ifade giicii ve anlamindan destek
alan ve bu anlami “Bizah” olarak literatiire katan bir egitim faaliyeti, uygulamasi, dersi
ve O0gretim yontemidir. Kelime, 6grenenlerin 6grenme 6zelliklerini ve potansiyellerini
ortaya c¢ikarabilmek; onlarin yaparak ve deneyimleyerek kendi Ogrenmelerini
olusturmay1 hedefleyen; 6grenenlerde farkindalik olusturmayi hedefleyen bir egitim
uygulamasidir. Bizah ayn1 zamanda ¢cocuk edebiyatini1 gelistirmek icin olusturulmus bir
yontem, teknik, uygulama ve derstir(M. Gokmen).

23. Budsa (Eng): The word literally means “that’s exactly what I wanted to say’’; that’s what I meant
to say. The word is a synonym to indeed, of course, sure.

23.1. Budsa (Tr): Bu kelime gercek anlamiyla “tam da bunu demek istedim™ anlamina
gelir; demek istedigim buydu anlaminm karsilamaktadir. Bu kelime, gercekten, elbette,
tabii ki kelimelerinin es anlamlisidir (M. Gokmen).

24. Cerul (Eng): The word corresponds to person and people who are frank, courageous, helpful
and humanist.
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25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

24.1. Cerul (Tr): Bu kelime, agik sozlii, cesur, yardimsever ve hiimanist kisi veya kisileri
tanimlar (M. Gokmen).
Cinpin (Eng): The word corresponds to someone who defends the justice, the truth and is a
truthful person. The word also means someone who is confident and trustworthy.
25.1. Cinpin (Tr): Kelime hakki, hakikati savunan, dogru sozlii kisi ve kisileri
tanimlamaktadir. Kelime ayrica giiven veren kisiler i¢in de kullanilabilir (M. Gokmen).
Cobar (Eng): The word corresponds to person or people who are tidy, neat, clean and pure in
their thoughts.
26.1. Cobar (Tr): Bu kelime, diisiinceleri diizenli, temiz ve saf olan kisi veya kisileri
tanimlar (M. Gokmen).
Dacari (Eng):The word is synonym to moreover, furthermore, therefore. When the word is used
in dacar form, it corresponds to donate something for a charity.
27.1. Dagcari (Tr): Bagla¢ anlaminda dahast, 6tesi, boylelikle anlamlarina gelmektedir (M.
GoOkmen).
Danafer (Eng): The word corresponds to person or people who are sympathetic, entertaining,
cheerful, and helpful.
28.1. Danafer (Tr): Kelime cevresine karsi sempatik, eglenceli, neseli ve yardimsever
kisileri tanimlamaktadir (M. Gokmen).
Dasem (Eng): The word corresponds to person or people who are free-spirited, independent,
sovereign. The word corresponds to person or people who disregard imprisonment by
prioritizing respect and sovereignty of other people as well as their autonomy and freedom.
29.1. Dasem(Tr): Kelime 6zgiir ruhlu, 6zgiirliigiine diigkiin, basina buyruk anlamina
gelmektedir. Kelime ayni zamanda esareti kabul etmeyen, kendi bagimsizligir yaninda
diger insanlarin ve halklarin da egemenligine saygili kisi/kisileri tanimlamaktadir(M.

Gokmen).
Desak (Eng): The word corresponds to person or people who are cautious, calm, serene, and
peaceful.
30.1. Desak (Tr): Kelime tedbirli, sakin, dingin ve huzurlu anlamina gelmektedir (M.
Gokmen).

Defay (Eng): The word corresponds to person or people who are entrepreneurs.

31.1. Defay (Tr): Bu kelime, girisimci olan kisi ya da kisileri tanimlar (M. Gokmen).
Devcel (Eng): The word corresponds to person or people who donate or share something without
any expectation. The word is synonym to generous.

32.1. Devcel (Tr): Bu kelime, hicbir beklentiye sahip olmadan bir sey bagislayan veya
paylasan kisi veya kisileri tamimlamaktadir. Bu kelime, comert kelimesinin es
anlamlisidir (M. GOokmen).

Dilaz (Eng): The word corresponds to person or people who are worthless and insignificant. The
is also a synonym to cheap and meaningless.

33.1. Dilaz (Tr): Bu kelime, degersiz ve 6nemsiz kisi veya kisiler tanimlar. Kelime ayn1
zamanda ucuz ve anlamsiz kelimeler ile esanlamlidir (M. Gokmen).

Diyruz (Eng): The word means to listen attentively to a person or people; share their feelings
by supporting them. The word is synonymous to empathy.

34.1. Diyruz (Tr): Bu kelime, bir kisiye veya kisilere dikkatle dinlemek; onlart
destekleyerek duygularini paylasmak anlamina gelir. Bu kelime empati ile es anlamlidir
(M. GOkmen).

Donev (Eng): The word corresponds to person or people who return to their starting point. The
word also corresponds to person or people who return to their homes.
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35.1. Donev (Tr): Kelime baslangi¢c noktasina, baslanilan noktaya geri donmek anlamina
gelmektedir. Kelime ayrica bir seyi eski haline dondiirmek ve ¢evirmek anlamina da
gelmektedir(M. Gokmen).

36. Egat (Eng): The word literally refers to flourishing, cultivating, nurturing, putting in effort, and
showing diligence for somebody or something to grow.

36.1. Egat (Tr): Bu kelime, birinin veya bir seyin biiyiimesi icin caba sarf etmek,
yetistirmek, beslemek, emek vermek ve gayret gostermek anlamina gelmektedir (M.
GoOkmen).

37. Eklim / Eklimisation (Eng.): The word corresponds to person or people who lay the foundations
of a thing or a phenomenon. Although eklim is from the same word family with articulation, it
corresponds to initial state of articulation

37.1. Eklimleme (Tr): Bir seyin, olgunun temellerini atma, ona ilk seklini verme ve onun
temel yap1 tasini olusturma. Eklemleme ile ayn1 kelime aile grubundan olsa da burada
eklimleme eklemlemeden onceki durumu, 6zii ve ilk halin sekillenmesi anlamina
gelmektedir(Prof. Dr. Siilleyman Goksoy & Lect. Murat Gokmen).

38. Elizeb (Eng): The word corresponds to person or people who are generous, devoted,
hardworking, noble, tolerant, helpful, optimist, cheerful, kind and humble

38.1. Elizeb (Tr) Kelime comert, fedakar, caligkan, asil, anlayisli, anag¢, yardimsever,
tyimser giilerylizlii, nazik, alcak goniillii kisi ya da kisileri tanimlamak i¢in kullanilir(M.
GoOkmen).

39. Emak (Eng): The word corresponds to person or people who are eminerten, giilseyen, teniz,
enrahim, sebut, belif, semay, sincere, positive and constructive in her/his/their relations with
people.

39.1. Emak (Tr): Bu kelime, insanlarla iligkilerinde eminerten, giilseyen, teniz, enrahim,
sebut, belif, semay, samimi, olumlu ve yapict olan kisi veya kisilere karsilik gelir (M.
GoOkmen).

40. Eminerten (Eng): The word corresponds to a person or people who are positive and patient
when confronted with a problem or an obstacle. Eminerten people are dealing with problems
with perseverance. The word also corresponds to person or people who entrust a task to Allah
after doing everything that can be done by them. However, the word eminerten can also be used
for the circumstances when a person or people starts another task after finishing their tasks
without delay.

40.1. Eminerten (Tr): Bu kelime, bir sorun veya engelle karsilastiklarinda olumlu ve
sabirlt olan kisi veya kisileri ifade eder. Eminerten insanlar sorunlarla azimle basa
cikmaktadir. Bu kelime, yapabilecegi her seyi yaptiktan sonra bir gérevi Allah'a emanet
eden kisi veya kisilere de karsilik gelir. Ancak eminerten kelimesi, kisi veya kisilerin
gorevlerini gecikmeden bitirdikten sonra baska bir goéreve basladiklari durumlar icin de
kullanilabilir (M. Gokmen).

41. Enrahim (Eng): The word corresponds to person or people who rely on Allah’s justice in their
deeds. The word is synonym to eminerten.

41.1. Enrahim (Tr): Kelime Allah’in adaletine ve takdirine siginma anlamina
gelmektedir. Kelime eminerten ile es anlamlidir(M. Gokmen).

42. Ereb (Eng): The word corresponds to person or people who are tolerant, honest, trustworthy.
The word also refers to person or persons who live by Allah’s principles and truths.

42.1. Ereb (Tr): Bu kelime, hosgoriilii, diiriist ve giivenilir kisi veya kisileri ifade eder.
Bu kelime ayn1 zamanda Allah'in ilkeleri ve gerceklerine gore yasayan kisi veya kisileri
de ifade eder. (M. Gokmen)

43. Ermev (Eng): The word corresponds to person or people who do not give priority to the worldly
things and spends his wealth for the sake of Allah to the people in need of.
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43.1. Ermev (Tr): Bu kelime, diinyevi seylere oncelik vermeyen ve servetini Allah rizasi
icin muhtag insanlara harcayan kisi veya kisileri tanimlar (M. Gokmen).

44. Fesun (Eng): The word refers to person or persons who are steadfast, truthful, fair, self-
sacrificing, and hardworking.

44.1. Fesun (Tr): Bu kelime, kararl, diiriist, adil, 6zverili ve caligkan kisi veya kisileri
ifade eder (M. Gokmen).

45. Felos (Eng): The word corresponds to person or people who are successful and beautiful. The
word also corresponds to person or people who have a good and effective odor.

45.1. Felos (Tr): Bu kelime, basaril1 ve ve giizel olan kisi veya kisileri ifade etmektedir.M.
GoOkmen).

46. Figed (Eng): The word corresponds to person or people who conduct their research as their
profession. The word is synonym to scientist and scholar.

46.1. Figed (Tr): Bu kelime, arastirmalarin1 meslek olarak yiiriiten kisi veya kisiler icin
kullanilir. Kelime, bilim insan1 ve akademisyen ile es anlamlidir (M. G6kmen).

47. Gamay (Eng): The word corresponds to distopia.

47.1. Gamay(Tr): Bu kelime distopya anlamina gelmektedir. *This word is generated by
Murat Gokmen in order to contribute to the Turkish and English languages

48. Gaztab (Eng): The word corresponds to person or persons who are quick and practical in their
works.

48.1. Gaztab (Tr): Bu kelime, islerinde hizl1 ve pratik olan kisi veya kisileri tanimlar (M.
Gokmen).

49. *Gorzah (Eng): This term is defined as the act of describing an event, situation, or expression
that is planned to be explained or taught to an audience through musical, performing arts, or
rhetoric.

49.1. Gorzah (Tr): Bu kelime nlatilmas1 ya da 6gretilmesi planlanan bir olay1, durumu
ya da ifadeyi miizikal, sahne sanatlar1 ya da edebi bir soylemle topluluk karsisinda
anlatma durumu i¢in tanimlanmistir. *This word is generated by Murat Gokmen in
order to contribute to the Turkish and English languages.

50. Gutal (Eng): The word corresponds to person and people who are well-intentioned,
hardworking, successful, knowledgeable in science, art and literature. The word corresponds to
person and people who share their knowledge without hesitation with the people. Gutal also
refers to leaders who are moderate and fair in their offices.

50.1. Gutal (Tr): Bu kelime, iyi niyetli, caligkan, basarili, bilim, sanat ve edebiyat
konusunda bilgili kisi ve insanlar1 ifade eder. Bu kelime, bilgilerini tereddiit etmeden
insanlarla paylasan kisi ve insanlar ifade eder. Gutal ayrica, gorevlerinde 1liml ve adil
olan liderleri de ifade eder (M. Gokmen).

51. Giilak (Eng): The word corresponds to being grateful, thankful and indebted for an occasion,
specific person or people(M. Gokmen).

51.1. Giilak (Tr): Bu kelime, bir olay, belirli bir kisi veya kisiler i¢in minnettar, siikran
dolu ve bor¢lu olmak anlamina gelir (M. Gokmen).

52. Giildef: (Eng): The word corresponds to person or people who are thankful and glad.

52.1. Giildef: (Tr): Bu kelime, minnettar ve mutlu olan kisi veya kisileri tanimlamaktadir
(M. GOkmen).

53. Giilseyen (Eng): The word corresponds to person or people who are noble, dignified, cheerful,
peaceful, self-assured, determined and are in harmony with their environments. There is not an
exact equivalent of this word in Turkish and English languages. Giilseyen is a person who
combines confidence, content with humility in their manners.

53.1. Giilseyen (Tr): Kelime asil, vakur, kendinden emin, kararli, etrafiyla uyumlu, giileg
ve huzurlu kisileri tammmlamaktadir. Giileryiizlii, neseli anlamlarina gelen giilseyen vakur
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ve kendinden emin durusunu tevazu tavirlar1 karakterinde birlestiren nevi- sahsina
miinhasir kisi anlaminda gelmektedir (M. Gokmen).
Gazur (Eng): The word is synonymous to garden, bostan, orchard.

54.1. Gazur (Tr): Bukelime bahge, bostan, meyve bahcesi ile es anlamlidir (M. Gokmen).
Gepir (Eng): The word is a synonym to presenter and announcer.

55.1. Gepir (Tr): Bu kelime, sunucu ve spiker ile esanlamlidir (M. Gokmen).

Gibis (Eng): The word is synonymous to happy and peaceful.

56.1. Gibis (Tr): Bu kelime mutlu ve huzurlu ile es anlamlidir (M. Gkmen).
Gisan/Gisen (Eng): The word is synonym to expensive and precious.

57.1. Gisen (Tr): Bu kelime pahal1 ve degerli ile es anlamlidir (M. Gokmen).

Goleni (Eng): The word describes a helpful and pleasing person or persons.
58.1. Goleni (Tr): Bu kelime, yardimsever ve mutlu kisi veya kisileri tanimlar (M.
Gokmen).
Gélin (Eng): The word is synonym to talented.
59.1. Gélin (Tr): Bu kelime yetenekli ile es anlamlidir (M. Gokmen).
Guzen(Eng): The word corresponds to person or people who are tall and powerful.
60.1. Guzen (Tr): Bu kelime, uzun boylu, giiclii kisi ya da kisileri tammlamaktadir (M.
GoOkmen).
Giinis (Eng): The word is synonym to fertility and productive(M. Gokmen).

61.1. Giinis (Tr): Bu kelime, bereketlilik ve iiretkenlik ile es anlamlidir (M. Gékmen).
Hamab (Eng): The word refers to person or people who are devoted to their faiths. The word
corresponds to person and people who support Allah’s truth. The word also corresponds to
person or people who live and act as the defender of the truth by following Allah’s path.

62.1. Hamab (Tr): Kelime dinine, diyanetine bagli, hakki, hakikati savunan; Allah’in

yolunda yasayan dogrunun savunucusu anlamina gelmektedir (M. Gokmen)
Hamec¢ (Eng): The word corresponds to person or people who are loyal, devoted and self-
sacrificing. Hame¢ people are known for their good deeds and generous contribution to their
environments.

63.1. Hamec (Tr): Kelime vefali, vefakar, cefakar, etrafina faydal olan; iyi islerle anilan
ve hizmet iireten hayirsever kisi ya da kisiler i¢cin kullanilir (M. Gokmen).

Hanya (Eng): The word corresponds to big house.

64.1. Hanya (Tr): Bu kelime biiyiik ev anlamina gelmektedir (M. Gokmen).

Hatan (Eng): This word generated as an alternative vocabulary to gender studies taking its root
from Hakan and Hatun in Turkish Language. Hatan as a new terminology prioritizes fair and
decent society by supporting equal and fair opportunities for the sexes. This terminology
emphasizes fair and equal status of the sexes in a society without prioritizing one over another.
Hatan suggests a fair social status for the sexes in terms of daily and working life tasks. Hatan
suggests that regardless of biological sexes people according to their preferences, capacities,
talents and characteristics align with their biology can do any task that they want to do. Therefore,
for Hatan, there is not a predefined role attained for the sexes. Hatan fosters equal and fair
distribution of roles in the society by prioritizing intellectual capacity of the parties. Fairness for
Hatan is prior to equality.

65.1. Hatan (Tr): Bu kelime, Tiirkce'deki Hakan ve Hatun kelimelerinden kok alan,
toplumsal cinsiyet caligmalarina alternatif bir kelime olarak ortaya ¢ikmistir. Yeni bir
terim olan Hatan, cinsiyetler arasinda esit ve adil firsatlar sunulmasini destekleyerek adil
ve ahlakli bir toplumu 6nceliklendirir. Bu terim, toplumda cinsiyetler arasinda adil ve
esit bir statiiye Oncelik verirken, herhangi birini digerine gore oncelikli konumda
tutmamaktadir. Hatan, giinliik yasam ve is hayatindaki gorevler agisindan cinsiyetler i¢cin
adil bir sosyal statii 6nermektedir. Hatan, biyolojik cinsiyetlerinden bagimsiz olarak,
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insanlarin tercihlerine, yeteneklerine, becerilerine ve biyolojilerine uygun 6zelliklerine
gore istedikleri herhangi bir gorevi yapabileceklerini 6nermektedir. Bu nedenle, Hatan
icin cinsiyetler i¢cin dnceden belirlenmis bir rol yoktur. Hatan, taraflarin entelektiiel
kapasitelerine oncelik vererek toplumda rollerin adil ve esit dagilimini tesvik eder. Hatan
icin adalet, esitlikten 6nce gelir (M. Gokmen).

66. Hiis(z)dal (Eng): The word refers to bringing or presenting something.

66.1. Hiis(z)dal (Tr): Bu kelime, bir seyi getirmek veya sunmak anlamina gelir (M.
Gokmen).

67. ilaz (Eng): The word corresponds to person or people who are valuable, precious. The word is
also synonym to expensive(M. Gokmen).

67.1. 1Tlaz (Tr): Bu kelime, degerli, kiymetli kisi veya kisileri tammlamaktadir. Kelime
ayn1 zamanda pahali kelimesinin esanlamlisidir (M. Gokmen).

68. isyak (Eng): The word corresponds to person or people who devote her/his/ their life to Allah
and live according to Allah’s fairness, justice and equality. The word is synonym to dervish in
Turkish.

68.1. Isyak (Tr): Bu kelime, hayatin1 Allah'a adayan ve Allah'n adalet, hakkaniyet ve
esitlik ilkelerine gore yasayan kisi veya kisileri ifade eder. Bu kelime, Tiirkce'de dervis
ile es anlamlidir (M. G6kmen).

69. Janik (Eng): The word corresponds to person or people who are beautiful, pleasant and
easygoing (M. Gokmen).

69.1. Janik (Tr): Bu kelime, giizel, hos ve uyumlu kisi veya kisileri ifade eder (M.
GoOkmen).

70. Kadmer (Eng): The word corresponds to a person or people who are innovative, broad-minded
and thoughtful.

70.1. Kadmer (Tr.): Kelime yenilik¢i, ufku genis, acik diisiinceli ve goriislii kisi ya da
kisileri tanimlamaktadir (M. Gokmen).

71. Kayse (Eng): The word corresponds to sincere, trustable, kind and witty person and people.

71.1. Kayse (Tr): Kelime samimi, giiven veren, kibar ve mantikli kisi ve Kkisileri
tanimlamaktadir (M. Gokmen).

72. Keysan (Eng): The word designates a person or persons who organize and plan their affairs or
works.

72.1. Keysan (Tr): Bu kelime, islerini veya ¢aligmalarini organize eden ve planlayan kisi
veya kisileri tantmlar (M. Gokmen).

73. Kozek (Eng): The word refers to people who are smart and good appearances.

73.1. Kozek (Tr): Bu kelime, zeki, yakisikli ve giizel insanlari ifade eder (M. Gokmen).

74. Latey (Eng): The word corresponds to knowledgeable, generous and benevolent person and
people.

74.1. Latey (Tur): Kelime bilge, comert ve fedakar kisi ya da kisileri
tanimlamaktadir.*This word is generated by Murat Gokmen and Seda Gokmen in order
to contribute to the Turkish and English languages.

75. Limes (Eng): The word corresponds to contrasting conjunctions such as but, however, despite,
although, etc.

75.1. Limes (Tr): Bu kelime, ancak, yine de, ragmen, her ne kadar, vb zitlik ifade eden
baglaglarla es anlamlidir. *This word is generated by Murat Gokmen and Seda Gokmen
in order to contribute to the Turkish and English languages.

76. Maben (Eng): The word corresponds to merchant or merchants who carry out their commercial
activities dishonestly. The word is an antonym to aben.

76.1. Maben (Tr): Bu kelime, ticari faaliyetlerini diiriist olmayan bir sekilde yiiriiten
tiiccar veya tiiccarlara karsilik gelir. Bu kelime, aben kelimesinin zittidir (M. Gokmen).
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77. Makpuz (Eng): The word is used for uncertain and ambiguous situations.

77.1. Makpuz (Tr): Kelime belirsiz ve muglak durumlar i¢in kullanilir(M. Gokmen).

78. Maroj (Eng): The word corresponds to person or people who are knowledgeable, attentive,
sympathetic, thoughtful, tolerant with a positive attitude towards people and life.

78.1. Maroj (Tr): Kelime bilgili, ilgili, sempatik, diisiinceli, anlayish ve hayata pozitif
bakmak anlamlarina gelmekte olup bu kisileri tanimlamaktadir (M. Gokmen).

79. Medalime (Eng): The word refers to an educational institution, academy or a curriculum;
Medalim: (Eng): The word defines scholars who teach and conduct research at Medalime;
Medal (Eng): The word is synonym to scientific studies; Medali (Eng): The word is synonym
to article and essay; Medale(Eng): The word is synonym to project, thesis and book;
Medalet(Eng): The word corresponds to shorter and limited version of an article.

79.1. Medalime (Tr): Egitim kurumu, egitim miiessesesi, kurum ve miifredat anlamlarina
gelmektedir. Medalim(Tr): Bu kurumda ders veren ve arastirma yapan Kkisileri
tanimlamaktadir. Medal(Tr): Bu kurumda iiretilen bilimsel calismalarin genel ismi.
Medali(Tr): kapsamli bir yayin, kitap, proje gibi. Medale(Tr): Makale gibi sistemli bir
sekilde bir argiiman1 ve ifadeyi savunan arastirma. Medalet(Tr):Makalenin daha kisa ve
siirl halidir (M. Gokmen).

80. Mekif (Eng): The word corresponds to person, people who are courageous, logical and wise.
The word corresponds to a person and people who do disregard captivity and regards freedom
as the primary motto of their life. The word is synonymous with Mujahid and Nefek.

80.1. Mekif (Tr): Bu kelime, cesur, mantikli ve bilge olan kisi ya da kisileri ifade eder.
Kelime, esareti kabul etmeyen ve ozgiirliigii birincil ilke olarak goren kisi ya da kisileri
tanimlar(M. Gokmen).

81. Mercit (Eng): This word refers to a person or persons who are rational and analytical in their
attitudes (M. GOkmen).

81.1. Mercit (Tr): Bu kelime, tutumlarinda analitik ve rasyonel olan kisi veya kisileri
tammlar (M. Gokmen).

82. Mesber (Eng): The word corresponds to a person or people who work and serve in a particular
field or an area with great effort. The word corresponds to a person or people who dedicate
themselves to the society they live in. The word is synonym to altruism.

82.1. Mesber (Tr): Kelime emek veren, calisan, bir konuda ya da alanda hizmette bulunan,
topluma kendisini adayan kisi ya da kisileri tanimlamak adina tiiretilmistir. Kelime
Tiirkge’de digerkam ve fedakar kelimeleriyle es anlamlidir (M. Gokmen).

83. Meser (Eng): The word corresponds to a person, people who are instructor, teacher, expert
trainer. The word is synonymous with yusek and teacher.

83.1. Meser (Tr): Bu kelime, egitmen, 6gretmen, uzman egitmen olan kisi veya kisileri
tanimlamaktadir. Bu kelime, yusek ve oOgretmen kelimeleri ile es anlamhdir (M.
Gokmen).

84. Meyar (Eng): The word refers to the person, people who objectively determine their own
education and training program requirements and deficiencies objectively by self-assessing
themselves.

84.1. Meyar (Tr): Bu kelime, kendi egitim ve Ogretim programi gereksinimlerini ve
eksikliklerini objektif olarak belirleyen, kendini degerlendiren kisileri ifade eder (M.
GoOkmen).

85. Mizif (Eng): The word corresponds to a person or people who conduct their attitudes with
intellect and consciousness.

85.1. Mizif (Tr): Kelime akilli, bilingli, farkindalik diizeyi yiiksek kisileri tanimlamak
adina tiiretilmistir (M. Gokmen).
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Mubay (Eng): The word corresponds to a person or people who protect precious treasure,
culture, language or religion of a community.

86.1. Mubay (Tr): Mubay kelimesi, cok degerli, kiymetli bir hazineyi, kiiltiiri, dili, dini,
insanin 6nem atfettigi en degerli varligin korumasi anlamina gelmektedir. Bu degerli
varlik kisi, kurum, dil, kiiltiir, hazine, varlik, din, yer, mekan, diisiince, fikir olabilir (M.
GoOkmen).

Muhaz (Eng): The word corresponds to person or people who are courageous.

87.1. Muhaz (Tr): Bu kelime, cesur kisi ya da kisileri tanimlamaktadir (M. Gokmen).
Musbey (Eng): The word corresponds to person or people who are proud, determined, confident,
visionary, farsighted, well-mannered, conscious, and rational in their manners

88.1. Musbey (Tr): Kelime gururlu, kararli, kendinden emin, ileri goriislii, vizyon sahibi,
oturakli, oturmasin1 kalkmasin1 bilen, bilingli, mantikli kisi ya da kisileri
tanimlamaktadir(M. Gokmen).

Nacer (Eng): The word corresponds to carving the potential of a person or a community. The
word corresponds to person or people who cultivate and teach people or a community by
enabling them to feel self-sufficient. The word is synonym to carving a mine, path and way.

89.1. Nacer (Tr): Kelime bir nesnenin ya da kisinin potansiyelini ortaya ¢ikarmak, onu
egitmek, islemek ve onun kendisini yeterli hissetmesini saglamak anlamina gelmektedir
(M. GOkmen).

Nazut (Eng): The word corresponds to confident, trustable and polite person and people.

90.1. Nazut (Tr): Bu kelime, kendine giivenen, giivenilir ve kibar kisi ve kisiler ifade eder
(M. Gokmen).

Nefek (Eng): The word corresponds to person and people who are determined and committed.
The word also corresponds to person and people who are successful in literature, art and science.
Furthermore, the word also corresponds to person and people are determined to support the truth
by sharing their thought fearlessly. The word is synonym to MasterChef.

91.1. Nefek (Tr): Bu kelime, kararli ve adanmis kisi ve insanlar1 ifade eder. Bu kelime
ayn1 zamanda edebiyat, sanat ve bilim alanlarinda basarili kisi ve insanlar1 da ifade eder.
Ayrica, bu kelime diisiincelerini korkusuzca paylasarak gercegi savunmaya kararlt kisi
veya kisileri de tammlar. Bu kelime Ustad ile es anlamlidir (M. G6kmen).

*Nesey(Eng): The word is synonym to architecture, designer and crafter.

92.1. Nesey (Tr): Kelime mimar, dizayn edeci ve organizator kelimeleri ile es
anlamlidir. *This word is generated by Seda Gokmen and Murat G6kmen in order
to contribute to the Turkish and English languages.

Nilener (Eng): The word corresponds to person or people who tidy up, arrange, assemble things
or people. The word also corresponds to person or people who unites disorganized, separated
objects, community or parts of a structure in order to build a new pattern and form.

93.1. Nilener (Tr): Kelime toparlayan, diizenleyen, bir araya getiren kisi ya da kisileri
tanimlamaktadir. Nilener daginik halde olan esyalar1 toparlayan kisi ya da kisileri
tanimlamaktadir (M. Gokmen).

Nistuc (Eng): The word corresponds to good and nice. The word also corresponds to person or
people who are good willing and helpful (M. Gokmen).

94.1. Nistug (Tr): Bu kelime, iyi ve giizel anlamina gelir. Kelime ayn1 zamanda iyi niyetli
ve yardimsever kisi veya kisiler anlamina da gelmektedir (M. Gokmen).

Pamar (Eng): The word corresponds to person or people who are masters of their words with
altruism. The word also corresponds to person or people who motivate people to listen to him/her
attentively. The word is synonym to orator.
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95.1. Pamar (Tr): Bu kelime, soziiniin eri olan ve ozverili kisileri tanimlamakta
kullanilir. Kelime ayn1 zamanda, insanlar1 kendisini dikkatle dinlemeye motive eden
kisileri de tamimlamaktadir. Bu kelime, hatip kelimesinin esanlamlisidir (M. G6kmen).

96. Payes (Eng):The word refers to fair and equal share of the individuals’ or communities’
experiences without the predominance of one over another by contributing their development.

96.1. Payes (Tr): Bu kelime, bireylerin veya topluluklarin deneyimlerinin, birinin
digerine iistiinliik taslamadan birbirlerinin gelisimlerine katkida bulunarak adil ve esit bir
sekilde paylasilmasini ifade eder (Prof. Dr. Siileyman Goksoy & Lect. Murat Gokmen).

97. Putes (Eng): The word corresponds to person or people who are determined, and difficult to
persuade. The word also corresponds to person or people who do not like to talk much. The word
also corresponds to traditional person or people

97.1. Putes (Tr): Bu kelime, kararlhh ve ikna edilmesi zor kisi veya Kkisileri
tanimlamaktadir. Kelime ayni zamanda, fazla konusmayi sevmeyen Kkisi veya kisileri
tanimlamak i¢in de kullanilir. Kelime ayrica geleneksel kisi veya kisileri ifade etmektedir
(M. GOkmen).

98. Pusak (Eng). The word is synonymous with obvious, clear, clean, pure, and untainted.

98.1. Pusak (Tr). Bu kelime, acik, net, temiz, saf ve lekesiz anlamlarina gelmektedir(M.
Gokmen).

99. Piirgez (Eng): The word corresponds to person or people who are beautiful, pretty and naive.
The word is synonym to easygoing, beautiful and janik.

99.1. Piirgez (Tr): Bu kelime, giizel, hos ve saf olan kisi veya kisileri ifade eder. Bu
kelime, rahat, giizel ve janik kelimelerinin esanlamlisidir (M. Gokmen).

100. Rekem (Eng): The word corresponds to person and people who are magnificent,
tremendous, elegant, exquisite and marvelous (M. Gokmen).

100.1. Rekem (Tr): Bu kelime, muhtesem, olaganiistii, zarif, enfes ve harika olan kisi ve
kisiler i¢in kullanilir (M. Gokmen).

101. Resdal (Eng): The word corresponds to a person or people who are acting as messenger,
ambassador and courier. The word also corresponds to a person or people who please the
recipient with the news he or she delivers. The word also corresponds to people who bring
something new into the community.

101.1. Resdal (Tr): Bu kelime, haberci, el¢i ve kurye olarak gorev yapan kisi veya kisileri
tanmimlar. Ayrica, verdigi haberle alictyr memnun eden kisi veya kisileri de ifade eder. Bu
kelime, topluma yeni bir sey getiren kisileri de tanimlamaktadir (M. Gokmen).

102. Resar (Eng): The word corresponds to person or people who are generous, easygoing, kind,
respectable, worthy, gentlemen respected by his/their communities (M. Gokmen).

102.1. Resar (Tr): Bu kelime, comert, uyumlu, nazik, saygin, degerli, toplumlari
tarafindan saygi duyulan beyefendileri ve hanimefendileri tanimlamaktadir (M.
GoOkmen).

103. Revil (Eng): The word corresponds to a person or people who are examining, analyzing,
diagnosing, investigating a substance, text and subject(M. Gokmen).

103.1. Revil (Tr): Bu kelime, bir maddeyi, metni veya konuyu inceleyen, analiz eden, teshis
eden, arastiran kisi veya kisileri tanimlamaktadir (M. Gokmen).

104. Reyer (Eng): The word corresponds to a person and people who are patient, tolerant,
optimistic, well-mannered, far-sighted and cautious.

104.1. Reyer (Tr): Bu kelime sabirli, hoggoriilii, iyimser, nazik, ileri goriislii ve ihtiyath
kisi ve kisileri ifade etmektedir (M. Gokmen).

105.  Rizis (Eng): The word corresponds to heavy snow and rain.

105.1. Rizis (Tr): Bu kelime yogun kar ve yagmur yagisi anlamina gelmektedir (M.
Gokmen).
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106. Samay (Eng): The word corresponds to utopia, ideal and dream like life.

106.1. Samay (Tr):Bu kelime iitopya, ideal ve riiya gibi bir yasam anlamina gelir(M.
Gokmen).

107. Sargev(Eng): The term refers to the person or persons who raise awareness in a society.
The word refers to the person or persons who alert the society, individuals, or students for a
particular issue, assist them, and provide them with the means and opportunities to find the truth.

107.1. Sargev(Tr): Bir toplumda farkindalik olusturan kisi ya da kisileri ifade eder.
Toplumu, kisileri ya da ogrencileri belli bir konuda uyaran, onlara yardimci olan ve
onlara dogruyu bulmalar i¢in imkan ve olanak veren kisi ya da kisileri tanimlamaktadir
(M. Gokmen).

108.  Sebut (Eng): The word corresponds to a person or people who are attaining refreshment,
peace and tranquility. The word is inspired by As- Seb’ut - Tivali meaning to, ‘The common
name of the long surahs of the Qur’an which are namely al-Baqgara, al-Imran, Nisa, Maide,
An’am, A’raf and Tawbah (or Yinus) ‘(Encyclopaedia of Islam, 2024)

108.1. Sebut (bulmak) (Tr.): Kelime ferahlik, esenlik ve huzura kavusmak anlamina
gelmektedir. Kelime Es- Seb’ut —Tivali: “Kur’an-1 Kerim’in uzun siirelerinden Bakara,
Al-i Imran, Nisa, Maide, En‘dm, A‘raf ve Tevbe’nin (veya Ylnus) ortak adindan
esinlenerek tiiretilmistir “(islam Ansiklopedisi, https://islamansiklopedisi.org.tr/es-
sebut-tuvel) (M. Gokmen).

109. Segan (Eng): The word corresponds to declare and support an idea. The word is synonym
to the words with argue, suggest and declare

109.1. Segan (Tr): Bu kelime, bir fikri beyan etmek ve desteklemek anlamina gelir. Bu
kelime, tartismak, onermek ve beyan etmek kelimeleriyle es anlamlidir (M. Gokmen).

110.  Selaz (Eng): This word corresponds to a person or persons who serve as a messenger, envoy,
or courier. This word also describes people who bring something new to society.

110.1. Selaz (Tr): Bu kelime, haberci, el¢i ve kurye olarak gorev yapan kisi veya kisilere
karsilik gelir. Bu kelime ayni zamanda topluma yeni bir sey getiren kisileri de
tanimlamaktadir (M. Gokmen).

111.  Selis (Eng): The word corresponds to being tolerant and respectful to coexistence and
difference.

111.1. Selis (Tr): Bu kelime, farkliliklara karsi hosgoriilii ve saygili olmak anlamina
gelmektedir (M. Gokmen).

112. Semzay (Eng.): The word corresponds to a person or people who are bright, luminous, and
radiant. The word can also be used for a person/people or society who possess substance and a
distinctive level of talent with high potential. While the word can be used to describe expressions
of the brightness of a light, a lamp, sun, or moon, it can also be used to describe a person, people,
or groups who demonstrate bright talent with prominent success.

112.1. Semzay (Tr.): Kelime parlak, aydinlik, 151l 1511 olmak anlamina gelmektedir. Kelime
ayn1 zamanda cevher sahibi olan ve ayirt edici seviyede iyi bir yetenege sahip olan,
potansiyeli yiiksek kisiyi/kisileri ve toplumlar1 tanimlamak i¢in kullanilabilir. Kelime bir
Isigin, Kandilin, Giinesin ya da Ayin aydinligr anlamlaria da gelmektedir. Kelime ayni
zamanda gelecek vaad eden, onemli basarilara imza atacak kisiyi,kisileri ve gruplar
tanimlamak adina da kullanilabilir(M. Gokmen).

113.  Seron (Eng): The word corresponds to person or people who are quite important. The word
also corresponds to person or people who are residing in a prior position.

113.1. Seron (Tr.): Kelime olduk¢a onemli anlamina gelmektedir. Kelime ayn1 zamanda
son derece onemli olan, ilk sirada olmak anlamina da gelmektedir. Kelime Oncelikli
olmak, birincil ve ilk sirada olmak anlamlarina gelmektedir(M. Gokmen).

114. Sinaf (Eng): The word is synonym to congratulate.
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114.1. Sinaf (Tr): Bu kelime tebrik etmekle es anlamlidir (M. Gokmen).

115.  Sirce (Eng): The word is synonym to nature and natural life

115.1. Sirce (Tr): Bu kelime, doga ve dogal yasam ile es anlamlidir (M. Gokmen).

116. Sogic (Eng): The word literally means to move and relocate.

116.1. Sogic (Tr): Kelime tasinmak, yer degistirmek anlamina gelmektedir (M. Gokmen).

117. Sufye (Eng): The word corresponds to person or people who are generous. The word also
corresponds to person or people who love to offer and share their possessions with the people.

117.1. Sufye (Tr): Kelime comert, ikram1 ve paylasimi seven kisileri tammlamaktadir (M.
Gokmen).

118. Sarad (Eng): The word corresponds to a person or people who are prospective.

118.1. Sarad (Tr): Bu kelime, gelecek vaat eden kisi veya kisileri tanimlamaktadir (M.
GoOkmen).

119. Sigerbe (Eng): The word corresponds to a person or people who spill, lay and place
something on the ground. The word also corresponds to a person or people who drink, gulping
down water, ayran, milkshake and fruit juice.

119.1. Sigerbe (Tr): Kelime anlamiyla bir seyi dokmek, sermek ve yerlestirmek anlamina
gelir. Kelime ayn1 zamanda su, ayran, meyve suyu icmek, yudumlamak anlamlarina da
gelmektedir (M. Gokmen).

120. Tayis (Eng): The word corresponds to a person or people who are expert and specialist in a
specific profession. The word is synonym to professional(M. Gokmen).

120.1. Tayis (Tr): Bu kelime, belirli bir meslekte uzman ve uzman olan kisi veya kisilere
karsilik gelir. Bu kelime, profesyonel ile es anlamlidir (M. Gokmen).

121. Talmer (Eng). The word corresponds to student and researcher.

121.1. Talmer (Tr). Bu kelime 6grenci ve aragtirmaci anlamina gelir (M. Gokmen).

122. Temal (Eng): The word corresponds to person or people who act logically and rationally by
being aware of their deeds.

122.1. Temal (Tr): Bu kelime, mantik cercevesi iginde rasyonel hareket eden, farkindalik
bilincine sahip ve varligmin farkinda olan kisi veya Kkisileri tamimlamak adina
tiiretilmistir (M. Gokmen).

123. Teniz (Eng): The word corresponds to be in a place. The word also corresponds to person
or people who enrich and enliven a place where they residue.

123.1. Teniz (Tr): Bu kelime, bir yerde bulunmak anlamina gelir. Bu kelime ayn1 zamanda,
bulunduklar yeri zenginlestiren ve ihya eden kisi veya kisileri de ifade etmektedir (M.
Gokmen).

124. Tepak (Eng): The word refers to the highest point, the final destination and the ultimate
goal.

124.1. Tepak (Tr): Kelime en son had, en iist nokta, nihai hedef anlamina gelmektedir(M.
GoOkmen).

125. Tepuz (Eng): The word refers to asserting and claiming an idea.

125.1. Tepuz (Tr): Kelime savunmak ve ileri siirmek anlamina gelmektedir(M. Gokmen).

126. *Toyber: (Eng): The word corresponds to person or people who assist and help people
during their rainy days and circumstances.

126.1. Toyber (Tr): Kelime zor zamanlarinda ve durumlarinda insanlara yardim eden
kisi ya da kisileri tamimlamaktadir. *This word is generated by Seda Gokmen and
Murat Gokmen in order to contribute to the Turkish and English languages.

127. Tuni¢ (Eng): The word corresponds to person or people who are handsome and beautiful.

127.1. Tunic (Tr): Bu kelime, yakisikli ve giizel olan kisi veya kisileri tanimlamaktadir (M.
Gokmen).

128. Tubat (Eng): The word refers to enjoining and combining things.
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128.1. Tubat (Tr): Bu kelime, seyleri birlestirmek ve bir araya getirmek anlamina
gelmektedir(M. Gokmen).

129. Uycak (Eng): The word refers to person or people who love something, somebody by
allocating their time for them. The word also corresponds to devotion of a person or community
benevolently, sacrificially and selflessly to another person or community without any
expectation and worldly gain

129.1. Uycak (Tr): Kelime sevmek, ilgilenmek, emek vermek, vakit harcamak anlamina
gelmektedir. Kelime yardimsever, fedakarca ve cefakarca bir duruma, kisiye ya da
topluma kendini adamak anlamina da gelmektedir (M. Gokmen).

130. Vanlis (Eng): The word is used for someone who is victorious. The word can also be used
for someone who is the first in a competition.

130.1. Vanlis (Tr): Kelime basarili olan kisiler i¢cin kullanilir; kelime ayrica yarigsmada
birinci olan kisiler icinde kullanilabilir(M. Gokmen).

131. Veslik (Eng): The word corresponds to person or people who accompany someone,
something in a protected manner. Veslik ensures transferring a person or an object from one
place to another safely.

131.1. Veslik etmek (Tr): Kelime birine veya bir seye korunakli bir sekilde aracilik,
yarenlik etmek anlamina gelir. Kelime bir kisinin, nesnenin ya da kisilerin bir yerden
bagka bir yere korunakli bir sekilde gitmesini saglamak ya da giivenli bir sekilde
gotiirmek anlamina gelir. Arapca'da eslik etmek anlamina gelen “vesile” ile ayn1 anlami
tasiyor gibi goriinse de veslik etmek, kisinin veya nesnenin bir yerden baska bir yere
giivenli bir sekilde ulagmasini saglamak anlamina gelmektedir. Nihayetinde veslik eden
kisi, kisinin ya da nesnenin korunmasini ve giivenligini aktif bir sekilde saglayarak bir
yere ulagmasini temin etmek anlamina gelir. Bu anlamda veli olmak, goz kulak olmak
ve dost olmak ile es anlamli bir kelimedir(M. Gokmen).

132. Vasir (Eng): The word corresponds to a person or people who takes over the investments
and capital through kinship or donation. This inheritance can be capital, property, business as
well as culture, language and religion. The word is synonym to caliph and caliphate.

132.1. Vasir (Tr.): Kelime Allah’in yeryiiziindeki temsilcisi, halifesi anlamina
gelmektedir. Kendisine miras kalan kisi anlamin1 da karsilamaktadir. Kendinden 6nce
yapilan yatirimlari, sermayeyi akrabalik iligkisi ya da bagis yoluyla ile iizerine alan
kisidir. Akrabalik iliskisi olmayan kisiye de arzu edildiginde birakilabilen miras sahibi
anlamin1 da karsilamaktadir. Bu miras, sermaye, miilk, isletme olabilecegi gibi kiiltiir,
dil ve din de olabilir (M. Gokmen).

133. Vazev (Eng): The word corresponds to a person or people who perform their duties willingly
with love, affection and wholeheartedly. The word also refers people who are appointed and
assigned to a position or a mission.

133.1. Vazev (Tr): Bu kelime, gorevlerini sevgi, sefkat ve tiim kalbiyle isteyerek yerine
getiren kisi veya kisileri tanimlamaktadir. Bu kelime ayn1 zamanda bir pozisyona veya
goreve atanan ve gorevlendirilen kisileri de ifade eder (M. Gokmen).

134. Yusek (Eng): The word corresponds to trainer or trainers who grow and raise children and
generations. The word can also be used to describe people who are conducting farming and
animal husbandry activities (M. Gokmen).

134.1. Yusek (Tr): Bu kelime, ¢ocuklar1 ve nesilleri yetistiren ve biiyiiten egitmen veya
ogretmenleri ifade eder. Ayrica, kelime tarim ve hayvancilik faaliyetleri yiiriiten kisileri
tanimlamak i¢in de kullanilabilir (M. Gokmen).

135. Yaniska(Conjunction) (Eng): The word is synonym to following conjunctions and
phrases: of course, absolutely, indeed, moreover. Usage: You are right in your deed, yaniska I
will support you

Volume 9 Issue 3 (2026) Page No:164



Lejana Journal | ISSN:2061-6678 https://www.lejana.ac/

135.1. Yaniska(Baglac) (Tr): Kelime baglac olarak tabii ki, mutlaka, katiliyorum, haklisin,
tistelik anlamlarina gelmektedir (M. Gokmen).

136. Zanib(p) (Eng): The word corresponds to person or people who serve and work selflessly
for people by assisting them in their affairs solely for the sake of Allah’s approval and
acceptance. The word also corresponds to person or people who develop empathy and
understanding towards people.

136.1. Zanib(p) (Tr): Bu kelime, yalnizca Allah'in rizas1 ve kabulii i¢in insanlara yardim
ederek onlarin islerinde onlara yardim eden ve Ozveriyle calisan kisi veya Kkisileri
tanimlar. Bu kelime ayn1 zamanda insanlara kars1 empati ve anlayis gosteren kisi veya
kisileri de tanimlamaktadir (M. Gokmen).

137.  Zayan (Eng): The word corresponds to person or people who are generous and pay special
emphasis on goodness, loyalty and charity. The word also corresponds to person or people who
spend their wealth for the sake of Allah.

137.1. Zayan (Tr): Kelime comert, hayr hasenati seven, Allah yolunda varligini harcayan
yardimsever kisi ya da kisileri tanimlamaktadir (M. Gokmen).

138. Zeler (Eng): The word corresponds to person or people who act humorously and wittily.
Zeler is a person who likes telling jokes. Zeler has a high persuasive ability and is consistent in
what she/he wants it to be done.

138.1. Zeler (Tr): Bu kelime, mizahi ve esprili davranan kisi veya kisilere karsilik gelir.
Zeler, saka yapmay1 seven kisidir. Bunun yam sira, Zeler ikna kabiliyeti yiiksek ve
yapmak istedigi seylerde istikrarli olan kisileri tanimlamaktadir (M. G6kmen).

139. Zeker (Eng): The word refers to repeating or repetition of something.

139.1. Zeer (Tr): Bu kelime, bir seyin tekrarini veya yinelenmesini ifade eder (M.
GoOkmen).

140. Zerab (Eng): The word corresponds to a person or people who fearlessly defend the truth
and live accordingly so as to seek the grace of Allah.

140.1. Zerab (Tr): Bu kelime, Allah'in liitfunu aramak i¢in hakki korkusuzca savunan ve
ona gore yasayan kisi veya kisileri tanimlamaktadir (M. Gokmen).
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